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Conep:xkanue

HaumenoBanue JAUCHUITIIMHBI

[lepeyenr TmIaHUPYEMBIX pe3yJbTaTOB OCBOCHUS 00pa3oBaTEIbHOU
nporpamMmbl (MepeyeHb KOMIIETEHIIM) C YKa3aHWEeM HHIMKATOPOB HX
JOCTHXKEHUS U IJITAHUPYEMBIX Pe3yJIbTaTOB OOYUEHHUS MO JUCITUTUINHE

MecTo TUCIUIUIMHBI B CTPYKTYpE 00pa30oBaTEIbHON MPOTrpaMMBI

O6beM JUCIMILTUHBI(MO/IYJISA) B 3aYETHBIX CIUHUIAX U B aKaJeMHUECKUX
Jacax C BbIJEJICHHEM 00beMa ayAUTOPHOH (JIEKIIUU, CEMUHAPHI) U
CaMOCTOSATENIbHON pabOThl 00yYatOIIUXCsl

ConepxaHve NUCIUIUIMHBI, CTPYKTYpPUPOBaHHOE IO TeMmaM (pasjieliam)
JUCLMIUIMHBI C yKa3aHUEM UX 00beMOB (B aKaJIeMUUYECKUX Yacax) U BUJIOB
y4eOHBIX 3aHATHM
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5.3. CoaepxaHue CEMUHAPOB, MPAKTUYECKUX 3aHITUI

[lepeueHp yueOHO-METOIUUECKOTO 00ECTIEUEHUS ISl CAMOCTOSATEIbHON
paboThl 00yYaIOIIKXCS 110 AUCLUIIIIMHE

6.1. Ilepeyenp BONPOCOB, OTBOAUMBIX Ha CAMOCTOSATEIBHOE OCBOCHUE
JUCLHUIUINHBL, (POPMBI BHEAYUTOPHOMN CAMOCTOSATEILHOM pabOThI

6.2. Ilepeyenp BONPOCOB, 3a1aHNUM, TEM JIA IOJATOTOBKH K TEKYLIEMY
KOHTPOJIIO

@oH/ OLIEHOYHBIX CPEICTB I IPOBEACHUS IIPOMEKYTOUYHON
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HEOOXOAMMOMN AJI1 OCBOCHHUS JUCLUILITUHBI
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Meroanueckue ykazanus sl OOy4aroIMXcs [0 OCBOCHUIO TUCIMIIUHBI
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NepeUYeHb HEOOXOUMOTO TIPOTPAMMHOTO 0OCCTICUCHHS U
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Onrcanue MaTeprualbHO-TEXHUYSCKOM 0a3bl, HEOOXOIMMOM ISt
OCYIIIECTBJICHUSI 00Pa30BaTEIHLHOTO MPOIIECCa MO AUCIUIUINHE
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1. HammeHOBaHHeE IUCHHMIIIMHBI

«J1e10BOM aHTTTUMCKUN S3BIK)

2. llepeueHb MIAHMPYEMbIX Pe3yJIbTATOB OCBOEHHS 00pa30BaTeJIbHOM
NporpamMmmabl (mepevyeHb KOMIIETEHIIMA) C YKa3aHUEeM UHAMKATOPOB
X JOCTHIKCHUSA U IVIAHUPYEMBIX PpE€3yJabTaToOB oﬁyqemm mo
JTUCIHUIIJINHE
Kon Kon Nuaukatopel PesynbraTtel 00yueHus (yMEHHUS W 3HAHUSA),
KOMIIET | KOMIIETEHLIUU JOCTUKEHUS COOTHECEHHbIE C WHIMKATOpaMH JIOCTHKEHUS
SHIIUHN KOMITETEHIINH KOMIIETEHIINH
YK-2 | CnocoGHOCTH 1.Mcnonb3yer 3HaTh:
MPUMEHSITh KOMMYHHKATHUBHBIE | -TIpaBWJIa JIEJIOBOIO PEUYEBOTO OJTHUKETa B
KOMMYHHUKAaTHB | TEXHOJIOTHH, poheccuoHaNbHO-1E€JI0BOM O0ILEHUHY;
HBIE BKJTIOYAst -IAaJOTHYeCKUe M MOHOJOTHYecKHe (HOPMBI
TEXHOJIOTHH, COBPEMEHHBIE, ISl | KOMMYHUKAIIMU U UX OCOOEHHOCTH;
BJIQJIETh aKaJEeMMYECKOTO0 U | YMeTh:
MHOCTPaHHBIM npo(eCCHOHATFHOTO | -a/IEKBATHO HCIIOJIb30BaTh KOMMYHHKATHBHEIC
SA3BIKOM Ha | B3aUMOJICHCTBUS TEXHOJIOTUM B TMPOLIECCE aKaJIeMUYECKOro U
YpPOBHE, po(hecCHOHABHOTO0 B3aUMOIEHCTBUS
MO3BOJISIOIIEM
OCYIIECTBIISITh 2. O6mraercs Ha 3HaTh:
npodeccuoHans | HHOCTPAHHOM - CTPYKTYpHbIE M $3BIKOBBIE MOJEIH IS
HYIO HCCIIEZIOBA- | sI3pIKE B cdepe | ONUCAHUS npodeccnoHanbHOMI u
TENbCKYIO npodecCHOHaIbHO i | HCCIEI0BATENbCKON NEATEIBHOCTU B YCTHOU H
JeATeBHOCTD, B | JACATEIBHOCTH H B | IHCBMEHHOH dopMme;
T.4. B Hay4HoOll cpexe B | YMerhb:
MHOSI3BITHOM MTUCHMEHHOM M| - TMpaBWIbHO HCIIOJIB30BATh TEPMUHOJIO-
cpene ycTHOH hopme. TMYECKUH anmnapar B IUCBMEHHOW M YCTHOM
peun B nmporecce JIEJIOBOTO,
npoeccnoHaIbHOTO ¥ HAYYHOT'O OOILEHNUS;
-y4acTBOBaTb B JUAJIOTHYECKUX (popmax
(muckyccus v ip.) OOLIEHUST B CHUTYyalMsX

3. Beictymaer Ha
MHOCTPaHHOM
A3BIKE C HAyYHBIMHU
OKJIaIaMu /
MIPE3eHTALUSIMH,
MIPEJCTABISET
Hay4HbIe
pe3yIbTATHI Ha
KOHpEepeHIUIX |
CHMITO3UyMaX;
y4acTBYyeT B
HAyYHBIX
JIMCKYCCHSIX

npodeccroHaNbHO-AEIOBOr0 OOLICHNUS,

3HaTh:
- mpo)ecCHOHANBbHYIO TEPMUHOJIOTHIO;
-CTPYKTYpy TIPE3CHTAlMH W  CTaThH
npodeccHoHaNBbHO-IETOBYIO TEMY;
- TEXHUKY BeJICHUS 1e0aToB;
YMmern:
-I1eNarTh COOOIIIEHNS 0
HCCIIEN0BAHUA,
- KpaTKO HW3JIaraTh COJICpP)KaHUE CHEIHATbHBIX
cTaTeii;
- BECTH HAYYHYIO JIUCKYCCHIO B COOTBETCTBHH C
HOpMaMH HayYHOTO dTHUKETA;

Ha

pe3ynbpTaTax




4.JleMOHCTpUpYET
BJIAICHUC HAYYHBIM
PEUEBBIM 3TUKETOM,
OCHOBaMH
PUTOPUKHU
HHOCTPaHHOM
SI3bIKE, HaBBIKAMU
HaIltuCaHUA
Hay4YHBIX cTaTeil Ha
HHOCTPaHHOM
SI3BIKE.

Ha

5. Paboraer co
CIeLMaJIbHON
UHOCTPAHHOMN
JUTEPATYPOH U
JOKyMEHTaluuen Ha
WHOCTPAHHOM
SI3BIKE.

3HATh:

- cnenuduky JUAJIOTHYECKOM u
MOHOJIOTHYECKO peun B cdepe Hay4HOU
KOMMYHHUKAIIWH,

- MEeXAYHapoJHblE M  OTCUYECTBEHHBIE
TpeOOBaHUS K COAEPKAHUIO U 0(OPMIICHUIO
MCCJIEI0BATENIbCKOM paboThI (CTaThH);
Ymers:

- TI0JIb30BAThCS OOLIETIPUHATHIME (popMamMu
npoecCuoHaNbHO-/IEJIOBOTO  OOIIEHUSI U

IIOHUMAThb Hux, COCTaBJIATH AHHOTAIIUO
HCCIIEOBAaHUA;
3HATE:

- 0COOCHHOCTH TEPMHHOJIOTUYECKOrO arnmapara,
CTHJICBOTO M TPaMMaTHYECKOro O(OpMIICHUS
JOKYMEHTOB B Mpolecce  JeNIOBOTO U
PO ECCHOHAIIBHOTO OOIICHHMS;

- BHIBl [HCBMEHHOW JIOKyMEHTallMd B
podeCCHOHAIBHO-ICIIOBOM cdepe;

Ymersn:
- moabupare  JUTEpaTypy MO  TeMe

UCCIIeIOBaHMsI, O(POPMIIATH CIIUCOK, COCTABHUTH
aHHOTAlMIO W pedepaT 1O TMPOYUTAHHOM
JUTEpaType;

- TMpPEACTaBUTh CBOI TOYKY 3pCHUS O
IIPOYNUTAHHON JuTeparype, IIPUHATH
ydyacTueé B OOMEHEe MHEHHUSIMHU B
MMMCBMEHHOMN M YCTHOU opme;

- COCTaBIIAThH JENOBbIC MUChMA U TOKYMEH-
ThI, OTHOCSIITHECS K chepe mpodeccuoHab-
HOU JIeSATENbHOCTH;

IIKH-7

CnocoOHOCTb
pa3pabaTbIBaTh
IPOTPaMMBI
o0mnactu
(¢uHaHCOBOM

B

I'pPaMOTHOCTU U

y4acTBOBaTh
WX pean3aiuu

B

1.Ilpumensier
npogeccuoHaIbHbIE
3HAHUS TUIst
o0CyXIeHUS
npobieM B obiacTu
¢uHaHCOB c
ayJAUTOPUSIMHU
pasHoro
(uHaHCOBOM
IPaMOTHOCTH

YPOBHs

2. JleMOHCTpUpyeT
YMEHHE  TOTOBHTH

3HaTh:

- CTPYKTYpHBIE ¥  SI3BIKOBBIE  MOJETHU
HeoOXoMuMBIe IS Pa3pabOTKH MporpaMM B
obnactu (pUHAHCOBOM rPaMOTHOCTH;

- IMpaBujla W HOPMBI PCEUYCBOIO IMOBCACHMHA,
OTpakaeMoro B YCTHOH U  THCbMEHHOMN
PO ECCUOHAIIBHO-IETIOBOM KOMMYHHKAIIUU TI0
BOIpocaM (PMHAHCOBOI TPaMOTHOCTH;

YmMmernb:

- u3BIEKaTh WHGOOPMALMIO W3 PA3TUYHBIX
NHOS3BIYHBIX NCTOYHHUKOB u OLOCHHUBATH
3HAYUMOCTh  TOJYYEHHBIX  JAHHBIX  JJIs
obcyxaeHust mpobiieM B oOsactu (HUHAHCOBOU
TPaMOTHOCTH;

- CO3J1aBaTh YCTHBIC U NMHMCHbMCHHBIC COO6HI€HI/I$I
B Tpolecce MpophecCHOHATEHOTO OOLICHUS;

3HATD:
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yueOHo-
METOHYECKOE
obecrieyeHne u
peann30BhIBATH
IPOrpamMMbl
(buHaHCOBOM
TPaMOTHOCTH IS
pasHBIX  KaTeropuit
00ydJaeMbIX.

- c1IO0cOOBI TIOJTOTOBKU Y4€0HO- METOIMYECKOTO
obecrieueHne JUII  PAa3IUYHBIX  KaTETOpHUH,
o0ydaeMbIX B TOM YHCJI€ W Ha WHOCTPAHHOM
SI3BIKE;

- METOJBI peaju3aluu MporpaMM (GUHAHCOBOMH
IPaMOTHOCTH TIpu  paboTe ¢  pa3HBIMHU
KaTeropusiMu o0y4aeMbIX;

VYMerhb:

- CcOo3/IaBaTh y4e€OHO-METOIUYCCKUE MaTEepPUAIBI
ISl o0ecriedeHus mporecca o0ydeHus B 00J1acTu
(buHAHCOBON TPAMOTHOCTH;

- CTPYKTYpUpOBaTh  I0Ja4yy  TEKCTOBOM
uH(pOpMallUK W TPE3CHTOBATh BU3YAIbHYIO
uHdopmaIuio npu BBIIOJTHEHU T
poeCCHOHANIBHBIX 337124,

- peaTu30BbIBATh KOMMYHHKATHBHbIC HAMEPEHUS
B TIOJIUKYJIBTYPHBIX KOJUICKTHUBAX IO BOIPOCaM
(UHAHCOBOW  TPaMOTHOCTH  JJISi  Pa3HBIX
KaTeropuii o0y4aempIx;

3. MecTo IMCHUILINHBI B CTPYKTYpPe 00pa3oBaTeibHOM MPOrpaMMbl

JucuurnnrHaa «/[emoBoil aHTIIMMCKUI SI3BIK» OTHOCUTCS K MOIYJIIO AUCLMIUINH
10 BBIOOPY, YIUIYOJISIFOIIUX OCBOEHUE MTPOrPaMMBbl MAarucTpaTyphl.

4., O0beM IUCHUIIMHBI (MOAYJsl)) B 3a4eTHbIX €IMHUIAX M B
aKaJleMH4YeCKHX 4Yacax C BblAeJeHHEeM 00beMa ayJAUTOPHON (JIeKLIUH,
CEMHUHAPbI) U CAMOCTOATEJIbHOU PA00THI 00yYAKOIIMXCH

Taoauma 1
Bun yuebHo# paboThI MO AUCHIUTIIINHE Bcero Monayns 5
(B 3/e u yacax) (gac)
OO0uiasi TPy10€eMKOCTb IMCUMILIUHBI 3/108 108
Konumaxkmmnasn paboma - Ayoumopmusie 3auamus 16 16
Jlexnuu 4 4
[IpakTHYeCKHE U CEMUHAPCKHE 3aHSTHS 12 12
Camocmoamenvnasa paboma 92 92
KOHTpOJIbHAs paboTa KOHTPOJIbHASI
Bup texyiiero KoHTpost
pabota
Buj1 MPOMEKYTOUHOMN aTTeCTaluy 3a4er 3ader




5. ConepxaHue IMCUMILIMHBI, CTPYKTYPHMPOBAaHHOE 10 TeMaM (pa3aesiam)
TUCHHUIUVIMHBI ¢ YKa3aHHEM UX 00beMOB (B aKaJIeMUYEeCKHX YacaxX) U BU0B
Y4eOHbIX 3aHATHI

5.1. Conep:kaHue IMCUUIIMHBI
TemaTuka o0yueHnust

Tema 1. J1e10BOM ATUKET M 3TUKA JICJOBBIX OTHOIIICHUH

Tema 2. [TpuHLIKTIBI 1€TI0BOTO OOIICHUS € 3apyOeKHBIMU apTHEPAMU

Tewma 3. Pa3Butne nupoBbIX TEXHOJIOTUI Ha (PHAHCOBOM PBIHKE

Tewma 4. MeHenKMeHT U Ou3HeC B yCIOBUIX HU(POBON IKOHOMUKU

Tewma 5. Cneunduka BeieHus OM3HECa HA MEKIyHAPOAHOW apeHe B
COBPEMEHHBIX YCIOBUAX

5.2. YyeOHO-TeMaTHUYECKUN IIJIAH

Tao6auna 2
No | HaumeHnoBanme TpyaoeMKoCTh B yacax
n/ | Tem (pa3aesioB) Bcer | KonrakTHas padora - | Camocrosit | @®opMbI
I | AMCHUIIAHBI 0 AyautopHas padora eJibHast TeKyliero
O6ma | Jlekn | Cemun | padora KOHTPOJIs
s, B 170 apsl, yCIeBaeMoCTH
T.4.: MpaKT
WYeCK
ne
3aHATU
s
1. Henosoii stuker u | 21,5 3,5 0,5 3 18 [enosas urpa.
JTHKa JIETTOBBIX Pedepupoanue
OTHOIIICHUI craTtey u3
OpUTHUHATIBHBIX
HMCTOYHUKOB.
3acemanue
KpYTJIOTO CTOJIA.
Muckyccusi.
[Ipesenranyus.
2. | IpuHIUIIBL 21,5 3,5 0,5 3 18 PedepupoBanue
JIEIIOBOTO  OOIICHHUS crareu us
c 3apyOeKHBIMU OpUTHHAJIBHBIX
napTHEpaMu HMCTOYHUKOB.
[Ipesentanus.
[enosas urpa.
Amnanus keiic-
CTaJIu.




I'pynmnosas
JUCKYCCHS.

Pazsutne

(G poBbIX
TEXHOJIOT Uit Ha
(MHAHCOBOM PBIHKE

21

18

AmHanus kemc-
CTaaM.

00630p
MPOYUTAHHOM
JUTEPATYPHI 110
TEME
UCCJIeI0BAHMUS.
['pynnoBas
JTIUCKYCCHSL.
Jlexcuxo-
rpaMMaTH4E€CKHI
TECT.

MenemxMeHT u
Ou3HEC B YCIOBHSX
udpoBo
SKOHOMHMKH

22

19

Huckyccus o
COBpPEMEHHBIX
TEXHOJIOTHSX
yIpaBIeHUS.
[IpesenTanus.
JlebaTsl.
I'pynnosas
KOH(pepeHIus.
PedepupoBanue
craTey u3
OPUTHHAITLHBIX
HCTOYHHUKOB.

Cnenuduka
BeJeHMs OM3Heca Ha
MEXKTYHapOAHOMN
apeHe B
COBPEMEHHBIX
YCIIOBHSIX

22

19

Pemenne keiic-
CTaJIu.

Ponesas urpa.
3acenanue
KpYTJIOTO CTOJIA.
PedepupoBanue
cTaTey u3
OpPUTMHAIBHBIX
UCTOYHHUKOB.
IIpoBepka
TEPMHHOJIOTHYEC
KHX €IMHUIL
rJ10CCapusl.
[IpencraBnenue
MIPOEKTHOMN
paboTbI 1 0030pa
Hay4HOU
JUTEPATYPBHI.

B uenom o
MUCILUIIIINHE

108

16

12

92

KOHTpOJIbHAA
pabota




5.3. Conep:kanne cCeMUHAPOB, NPAKTHYECKUX 3aHATHIA

Taoauna 3
HanmenoBanme Ilepeyens BompocoB s 00cy:kaeHusi Ha | PopMbl NpPOBeIeHUA
TeM  (pa3lesioB) | CEMUHAPCKUX, MNPAKTHYECKHX 3aHATHUAX, | 3aHATHI
AUCHMILINHBI peKoMeH/IyeMble HCTOYHMKH U3 pa3aeioB 8,9

1. JlemoBoii STHKET
U OSTHKA JICJIOBBIX
OTHOILICHUH

@OyHKINU COBPEMEHHOTO JICIOBOTO ITHKETA.
JlenoBble OTHOLICHHUS: YCTAHOBIICHUE
JIeTIOBOTO KOHTaKTa U 0OMEH JeI0BOH
uHpopManuel, nepBeie BIeYaTIeHus 1 0OMEH
MHEHUSIMH. BBl 1e10BOT0O 001IIeHNS
OTUYECKUE MPUHIIUIIBI JISTTIOBOTO OOIIECHHS.
[TocTpoeHue AeI0BBIX B3aMMOOTHOIICHUH C
KIIMEHTOM, BHYTPH KOMITAHUHU U Ha
MEKIYHApOAHOM pbIHKe. [lyTn permenus
BO3MOJKHBIX ITPOOJIEM B JICIIOBBIX
OTHOIICHUX. [leTI0BOM MUK U permyTanus
KOMITaHWUH, PYKOBOJIUTEIS, COTPYIHUKA H UX
COCTaBJISIOLIHE.

Pexomenoyemvie ucmounuxu:
8.1,8.2,8.3,8.4,8.5,8.6,8.7,8.8

2.ITpuHuBI
JIETIOBOIO OOIIEHUS
C 3apyOC)KHBIMH
HapTHEPaMH.

[lonatne 0 KyJAbTYpHOM KOJE€ HalUH H
pasnuuuax KynbTyp. JlenmoBas  KynbeTypa:
WHIWBUYAIIN3M, KOJUIGKTUBU3M, SJUTAPHOCTD,
uepapxudyHoctb W T.0. Ctunm  oOuieHus:
(hopMabHBIH, He(OpMalbHbIH. [Ipuem
WHOCTPAaHHBIX  JIeJIeTalui. CocraBnenue
nporpaMMbl NpeObIBaHWST B CTpaHe MW Ha
NPEINpUATHI/B KOMIAHUU. J[enoBble MOe3KU
3a pyOex. Opranuzanus TMpe3eHTAUl U
IIPHEMOB. OcobenHoctu OpraHu3alyu
MEPEroBOPHOTO TIpoIlecca € HMHOCTPAHHBIMH
HMHBECTOPaMHU.

HckycctBo BEJICHUS 6ecenpl/pazroBopa/
MIEPErOBOPOB € HHOCTPAHHBIMU HapTHEPaMH.
[lonsiTHe «cTepeoTHn», ero QyHKIUUH U BUIBL.
HeTBOpKHUHI: UCKYCCTBO MOCTPOEHUS CBsI3€H U
JIETTOBBIX 3HAKOMCTB

Pexomenoyemvie ucmounuxu:
8.1,8.2,8.3,8.4,8.58.6,8.7,8.8

3. PasButne

1 poBHIX
TEXHOJIOTHUI Ha
(uHaHCOBOM
PBIHKE

KitoueBble HanpaBiieHNs B 00J1aCTH pa3BUTHS
¢uHaHcoBBIX TexHONorui. [IpaBoBoe
perynupoBanue. [Ipumenenne puHaHCOBBIX
TEXHOJIOTHI Ha ()MHAHCOBBIX PHIHKAX:
RegTech. SupTech. Big Data u Smart Data.
MoOunbHbIe TeXHONOTHH. VIcKycCTBEHHBIN
MHTEJUIEKT, poOOTH3aLUs U MAIIMHHOE
oOyuenue. buomerpus. OTKpbITHIE
untepdeiicel (Open API). Co3nanue u
paszBuTHe (HUHAHCOBOW MHMPACTPYKTYPHI:

®poHTaNBHBINM OMPOC.
I'pynnosas pabota.
NunuBunyanbHas
pabora.

Pabota B mapax.
Momnoutor-
pa3MbIlUIeHHE (aHATN3
MPOYUTAHHOU
JUTEPATYPHI),
MOHOJIOT -
cooO0IIeHne/Tpe3eHTall
ust

JHuanor—paccmpoc (1o
0003HaYeHHOMN
TEMAaTHUKE).
Jwnamor-oomeH
MHEHUSMU (MaTepHabI
CMMU u 351eKTpOHHBIE
OnOIMOTEKN).
Jenosas Gecena B
pamMKax CUTyaIui
JIEJIOBOTO U
npogeccuoHaIBLHOTO
oOmeHus.

Kpyrastii cTox.
[Ipocmotp n
o0cyxaeHne
BUJICOMATEPHAIIOB.

8




[Mnardopma st yaaneHHON HASHTUPUKAIIIH.
[TnaTdhopma ObicTpbIx TUTaTexen. [TnaTdhopma-
MapKeTIUIeHC 17151 UHAHCOBBIX yCITyT

1 npoaykToB. [lepexos Ha 37EKTPOHHOE
B3aUMOJECICTBUE. DIEKTPOHHBIN
IoKyMeHTooOopoT Mexay bankom Poccun,
y4acTHUKaMU ()MHAHCOBOTO PHIHKA,
(bU3MYECKUMU U IOPUINYECKUMU JINLIAMHU.
XpaHEHHE U UCIIOIb30BAHUE HOPUINIECKU
3HAYUMBIX JJIEKTPOHHBIX JOKYMEHTOB,

U pOBU3AIMS JOKYMEHTOB Ha OyMa)KHOM
Hocurene. Pacmpenue ucnoiab30BaHUS
MIPOCTOH M YCUJIICHHOM KBaJTU(UIIMPOBAHHBIX
3JIEKTPOHHBIX NToanucei. Bzaumopeiicraue B
paMkax EBpa3uiiCKOro 5KOHOMHUYECKOTO COO3a
(EADC). Obecneuenune 6€30MacHOCTU U
YCTONYMBOCTH TIPH IPUMECHEHUH (DUHAHCOBBIX
TEXHOJIOTH.

Pexomenoyemvie ucmounuxu:

9.19.29.3,9.4,9.5,9.6,9.7,9.8

4. MeHemKMEHT U
OUM3HEC B YCIOBUAX
U poBoi
9KOHOMMKH

Breapenust nnpoBbIX TEXHOIOTUH, KaK
00513aTeJIbHOE YCIOBUS COXPAaHEHUS
KOHKYPEHTOCIIOCOOHOCTH (PUPMBI B PHIHOYHON
Cpezie U TeHepUpPOBaHMsI BHICOKOM MPHOBLIH.
I'moGanbHOE BHEAPEHHE TIUPPOBBIX
CTaHJapTOB 00paOOTKH U Mepeaun
nHpopmanuu. MHTEMIEKTYanbHbIE
TEXHOJIOTMHU MOJEINPOBAHUS U YIIPABJICHHUS B
uudposoit sxkoHOMuKe. KitoueBsie iuppoBbie
TEXHOJOruM: bosbiine qaHHbIE.
[IpomblineHHbINH UHTEPHET Belel. POOOTHI.
Hudpossie nBoitHNKH. VICKycCTBEHHBII
uHTeekT. bnokueitH. Ob6naynble
TEXHOJIOTMH. MEHEIKMEHT KauecTBa Ha
ocHOBe UT TeXHOJIOTUI: 37EKTPOHHBIN
nokymeHToo060poT (EDM cucremsi),
IJIaHUpOBaHue pecypcoB npeanpusitus (ERP-
CUCTEMBI), CUCTEMBI YIIPABICHUS
B3auMOoOTHoIeHUs MU ¢ KireHTamu (CRM),
ympasienue ousnec-nporeccamu (BPM).
Comarch EDI — oGnaynast matdopma aist
KomMepueckoro cekropa (B2B),
obecreunBarolas CBA3b C MapTHEPaMH,
CHUHXPOHH3ALIMIO TAHHBIX, BHITIOJHEHHE 3aKa30B,
YIIPABJIEHUE IOTOKAMH JOKYMEHTOB.
Pexomenoyemvie ucmounuxu:
9.1,9.29.3,9.4,9.59.6,9.7,9.8

5. Cneuuduxa
BeIleHUs On3Heca
Ha

AHanmm3 MeXIyHapOoJHOro OM3HEC-OKPY>KEHHUS.
Pucku B KoMMepueckoi AesTenbHOCTH (GUpMBbI
Ha MHUPOBOM pBIHKE UM  CHOCOOBI X

3anuch OCHOBHOT'O
coaepKaHus
ayJIMOTEKCTOB U
TEKCTOB JIJI YTSHHS 110
M3y4aeMou TeEME.
Koudepenmus mo
M3y4aeMOW TeMaTHKe
Jle6aThbl.
Pedepuposanue u
AHHOTHPOBAHUE
MPOYUTAHHBIX CTATEH.
Pemenue keric-ctany.
Brimonnenue
MMMCHbMEHHOT'O
MIPOEKTHOTO 33 JaHUS.
Tok-1110y O COCTOSIHUH
9KOHOMMKHU B IOCT-KO-
BHUJIHBIN EPUOI.
IIpe3enTanus
pe3yIbTaTOB MPOEKTA.
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MEKTYHAPOIHOM MHUHUMH3aUUK. PUHAHCOBBIE PUCKHU. Pucku,

apeHe B CBSA3aHHBIE C UU(POBBIMU TEXHOJIOTHUSMHU.
COBPEMEHHBIX AHTUKpPHU3UCHOE yIIpaBJICHUE. 3amura
YCIOBUSX penyTtaMd B KPU3HMCHBIX  CHUTYaIUsX.

MesxayHapoiHble KOPIOpauuu U (PUHAHCOBBIC
IPYIIBl B MEPOBOW 3KOHOMHUKE. OCOOCHHOCTH
¢dopmara WHOSIBBIYHBIX TEKCTOB B cdepe
JIe7I0BOM KOMMYHHUKAIMK (ITHCbMO-3asiBJICHHE,
MpUIJIALICHUE, TPEJIOKEHUE), pPeKIamMalius,
TE3WChl BBICTYIUICHUS, PE3IOMe, aHHOTALus,
Mpe3eHTaImsl, OT4eT, pedepar).
Pexomenoyemvie ucmounuxu.
8.1,8.2,8.3,8.4,85,8.6,8.7,8.89.1,9.2,9.39.4

6. IlepeyeHb y4eOHO-METOAUYECKOr0 O0ecmeYeHus JIsl CaMOCTOSTeIbHOM
padoThI 00Yy4AKOIIMXCS M0 JUCHHUILIMHE

6.1. IlepeyeHb BONPOCOB, OTBOAMMBIX HA CaMOCTOSITEJIbHOE OCBOEHHE
TUCHMILUIUHBI, POPMBI BHEAYAUTOPHOI CAMOCTOATEIbHOI Pad0ThI

Tao6auua 4
HaumenoBanue ®opMbl BHEAYIMTOPHOI IIepeyens Bonpocos,
TeM (pa3aesoB) CaMOCTOSITEJIbHOMH PadoThI OTBOJMMBIX HA
AUCHMILINHBI CaMOCTOSITeJIbHOE OCBOCHHE

1. lenoBoii atuker u | [ToAroToBKa K AUCKYCCUU U DTHKA U ITHUKET — CXOACTBO U
ITUKA JIETIOBBIX | yYaCTHIO B 3aCE€aHUU KPYTIIOTO paznuuue. Bunabr u popMbl
OTHOLUEHUH CTOJIa. JIETIOBBIX IEPEroBOPOB. [lenoBoi

IToaroToBKa K y4acCTHIO B Y MEXKIYHAPOJHBIA MPOTOKOJIBI.

nenooit urpe. [IpocmoTtp Oco0eHHOCTH JeNOBOM STUKU

BHJIEOMATEPHAIIOB. WHOCTPaHHBIX TAPTHEPOB.

UreHue TEKCTOB U3 [Iponiecc npuHATHS pelICHHUS.

OPUTMHAIBHBIX UCTOYHUKOB TIO

0003HaYeHHON TeMaTHKe.

CocraBiieHre TEPMUHOJIOTHYEC-

KOTO CIIoBapsl.

PaboTa B pamMkax BBITIOJTHEHUS

KOJIJIEKTUBHOM/TPYIIIOBOI

MIPOEKTHOM pabOTHI ¥ TOATOTOBKA

€€ Ipe3eHTalNH.
2. [TpuHIHATIBI YreHne TEKCTOB U3 Crnenuduka 1e10BOT0 OOIIEHUS C
JICIIOBOTO OOIIEHUSI | OPUTUHAJIBHBIX HCTOYHUKOB IO WHOCTPAHHBIMU MMAPTHEPAMHU.
C 3apyOeKHBIMU 0003HaYeHHON TeMAaTHKe. TaOynpoBaHHBIE aCTIEKTHI
napTHEpamMu CocraBnenue OOIIeHHSI B PA3HBIX KYJIbTypax.

TEPMHUHOJIOTHIECKOTO CIIOBApPA. JlenoBbie TOE3IKH 32 PYOEK.

IToaroToBka aHHOTAIIUM

MIPOYMTAHHBIX CTATEH U UX

pedepupoBanue.
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Pabora B pamMkax BBITIOJTHEHUS
KOJUICKTUBHOW/TPYIIITOBOM
MPOEKTHOH paboTHI.
[ToaroroBka K pemeHuto Kenc-
cragu. [loaroroska K y4acTuro B
paboTe Kpyrioro croa.
[ToaroroBka K JEKCHKO-
rpaMMaTH4YE€CKOMY TECTY.

AHanu3 HeCTaHAAPTHBIX
CUTYyallUi.

TexHOoJIOTUM yIIpaBJIEHUS
KOH()JIMKTaMU B Pa3JIMUHbBIX
KyJbTypax.

3. PasButue

U poBHIX
TEXHOJIOTHI Ha
(hMHAHCOBOM PBIHKE

UreHue TEKCTOB U3
OPUTMHAJIBHBIX HCTOYHUKOB I10
0003Ha4eHHOW TEMAaTHUKE.
CocraBneHue
TEPMHUHOJIOTHYECKOTO CIIOBAPSI.
IToaroroBxa aHHOTAIMN
MIPOYMTAHHBIX CTATEH U UX
pedepupoBaHue.

PaboTta B pamMkax BBITOJHEHUS
KOJUJIEKTUBHOMN/TPYIIIOBOI
MIPOEKTHOM pabOThI U TIOJITOTOBKA
e€ npe3entauuu. [IpocmoTp
BU/ICO.

[ToaroroBka K y4acTuio B
nebarax.

DUHAHCOBBIN PHIHOK KaK ApanBep
udposoit 3xoHOMHKHU. Co3/1aHne
MHTEJUIEKTYaIbHBIX Pa00unx
nporeccoB. ClokHbIe MOJENN
NIPUHATHS PELICHUH,
IIOCTPOEHHBIE Ha aIrOpUTMax
MAIIMHHOTO O0y4YeHHUSI.
Tpanchopmanus GpUHAHCOBBIX
PBIHKOB 1 (DMHAHCOBBIX CHCTEM B
yCIOBUSAX IU(PPOBOI SIKOHOMUKH

4, MeHeKMEHT U
OM3HEC B YCIOBUSX

nudpoBoi
9KOHOMHKH

YreHne TeKCTOB U3
OPUTMHAIBHBIX UCTOYHUKOB TIO
0003HaYEHHOI TEMATHKE.
CocraBieHue
TEPMHUHOJIOTHYECKOTO CIOBAPSI.
IToaroroBka aHHOTAITHM
MIPOYMUTAHHBIX CTATEN U UX
pedepupoBanue.

Pabota B pamMkax BBITIOTHEHUS
KOJJIEKTUBHOM/TPYNIIOBOI
MPOEKTHOI paboThI U MOATOTOBKA
€€ Mpe3eHTAlNH.

IToaroroBka Kk Ae10BOM Urpe.
IIpocmoTp BHIEO.

Pa3BuTHE MEeHeKMEHTa B
Poccun.

[udpoBuzamust MEHEPKMEHTA:
CKPBITBIE YTPO3BI JUISI
KyJBTYPHOI'O PAa3BUTHUS HALIUU.
[IpoGnema poau KyJabTyphl B
yTIpaBJICHUH.

5. Cnenuduxa
BeJleHUs OM3Heca Ha
MEXIYHAPOAHOU
apeHe B
COBPEMEHHBIX
YCIIOBUAX

UreHune TEKCTOB U3
OPUTHHAIBHBIX HCTOYHUKOB TI0
0003HaYeHHON TeMaTHKe.
CocraBneHue
TEPMUHOJIOTHYECKOTO CIOBAPSI.
[ToaroroBka 00630pa HaAyYHOM
JUTEPaTyphl B MUCbMEHHOM BUJIE.
[ToaroroBka K A€I0BOM U pOJIEBOU
urpe.

PaboTa B pamMkax BBITIOTHEHUS
KOJIJIEKTUBHOM/TpYIIIOBOIA
MIPOEKTHOM pabOTHI ¥ TOATOTOBKA
€€ Ipe3eHTalNH.

MopasibHO-HpaBCTBEHHAS U
nenoBasi atMocepa B
MEXyHApOIHOM KOJIJIEKTHUBE.
IleHHOCTH KaK KOMIIOHEHT
KOPIIOPATUBHOM KYJIBTYPBHI.
OTHYECKHI KOJEKC KaK
PEryJsTop peanu3anuu
COIIMAILHON OTBETCTBEHHOCTH.

DakTOphl uudpoBoi
TpaHchopmanuu SKOHOMUKH:
BIMSIHME Ha CIIOCOOBI BEJCHUSA
OusHeca.
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NogakowdE

©

6.2. IlepeyeHb BONPOCOB, 3aJaHNI, TeM JIJIsl MOATOTOBKH K TeKYIIEMY
KOHTPOJIIO

Texywjuit KoHmpoab OCYIIECTBIECTCS B TEYEHUE MOAYJS B YCTHOU U
NUCbMEHHOM (hopMe B BUJIE TIPOBEICHUS KOHTPOJIILHON PabOTHI.
Cucrema peHTHHTOBOIO KOHTPOJIS MPEIoJaraeT:

Kputepun OaibHOW OICHKM Pa3IMYHBIX (OPM  TEKYIIero KOHTPOJISA
yCIICBAEMOCTH  COJCP)KATCI B COOTBETCTBYIONIMX  METOJWYCCKUX
pekoMeHmanuax JlemapraMeHTa U ONpEeIeIITFOTCS B COOTBETCTBUHU CO IIKAJIOM
orieHnBaHus B nipeaenax ot 0 1o 40 6amos.

Pacnpez[e.ﬂelme MAaKCHUMAJIbHbIX 02J1JIOB 110 BHJIaM p860TI>I
B TCHCHUEC MOAYJIA

Ne Bayuiel o Bayubl
BUJIaM paboT TEKYILIETO
KOHTPOJISI U
IIPOMEKYTOYHOU
aTTeCcTalun
1 | PabGora B Mmonyine
° [Tocemenue ayIMTOPHBIX no 10
3aHITUU
. AxTHBHas paboTa Ha no 10
ayJAUTOPHBIX 3aHATHSIX
° BrimmonsaeHne nuchbMeHHBIX mo 10
pabot
o CPC 1o 10
Bcero 40
2 | 3auer 60
3 | Utoro 100

Tembl npe3eHTanuii
Bunbr nenoBoro oOmieHus
MexnyHapOIHbIN AEIOBOM STUKET
HanmonanbHble 0COOEHHOCTH J1€JI0BOM 3TUKH B PAa3HBIX CTPaHaxX MHpa
TexHonoruu ynpapiieHusi KOHGIUKTAMU B PA3IUYHBIX KYJIbTYpax.
[TpoGnembl 3TUKH B yIIpaBIECHUN
Benenue Ouzneca 3a pyOexoM: OJIBOJAHBIE KAMHU
AKTyasbHbIe TPOOJIEMbl MEHEIPKMEHTA: IPOU3BOAUTEILHOCTD,
3 PEeKTUBHOCTD, KAUECTBO
NudopmanmoHHbIi MEHEKMEHT B YCIOBUSX HU(DPOBOI 5KOHOMUKHU
[Tyt noBBIIIEHUSI KOHKYPEHTOCTIOCOOHOCTH OpraHU3alNH
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10.YnpaBneHre HHHOBAIIUSIMU B [IU(PPOBOM SKOHOMHKE

11.HoBsle TpeGoBaHUs K yIpaBICHIECCKOMY MTPOhHEeCCHOHATU3MY

12.YupaBieHue puckamMu B yCIOBUSAX HEONPEIEICHHOCTU

13.OcHoOBHBIE HAMPaBICHUS MEXKIYHAPOIHOTO MEHEI)KMeHTa B Poccun

14.Cranuu pa3BUTHS CUCTEM YIIpaBJiICHUS 3HAHUSIMU: UH(HOPMAIIIOHHbIE
TEXHOJIOTUH, YEJIIOBEUECKHUE PECYpPChI, CUCTEMAaTHKa U yIPaBIEHUE KOHTEHTOM

15.@opMbI 1 cTOCOOBI TOCYAAPCTBEHHOTO PETYIUPOBAHMUS
PEANPUHUMATEIBCKON AESTENBHOCTH

16.byxrantepckuii yu4éT B IpeANPUHUMATEIIHCKON IEATeIbHOCTH

17.Ananu3 OCHOBHBIX OCOOCHHOCTEH CTPATErHYECKOTO (PMHAHCUPOBAHHUS
BBICOKOTEXHOJIOTMYHBIX KOMIIaHH

18.01enkn 3G HEeKTUBHOCTH HMHBECTUITMOHHBIX PEIICHUN

19. Bri6op Hanbosee onTUMaIbHON C TOYKU 3PEHUS HATIOTOOOI0KEHHS CXEMBI
XO039MCTBOBaHMS

20. Kak otpa3uth pacxojibl, cBs3aHHble ¢ manjgemueit COVID-19, B
OyXTraiaTepCcKON OTYETHOCTH?

Tembl quckyccui

1. ®unHaHChl B IUPPOBOI IKOHOMHUKE.

2. Ot (huHAHCOBBIX MHHOBAITMH K ((MHAHCOBON MHTETpAIlUN

3. MoXeT 1M OJHO JHWINb COOJIONCHHWE JEJIO0BOM W KOPHOPATUBHOW ATHUKU
MOBBICUTH JTOXO/IbI KOMITAHUU?

4. 10 THMUYHBIX OMIUOOK B ATUKETE JIEIOBBIX MEPErOBOPOB, KOTOPHIEC JOMYCKAIOT
poccuiickue OM3HECMEHbI

5. Kakoii gomxHa ObITh CTPYKTYpa KOMITAHUH — «BEPTUKAIBHON» WIIH «IIJIOCKOM
JUJIS yMEHBILICHHS] PUCKOB?

6. SWOT-, STEEP-, PEST-ananu3 — pa3iaudnie u cX0JCTBO

7. 3aroBOp MPOU3BOIUTENCH: KaK TPAaHCHAIIMOHATIBHBIE KOMIIAHUH MPABSIT MUPOM
8. “Hard Skills” umu “Soft Skills — uto Baxknee s nuaepa B ycaoBusx nudpoBoit
DKOHOMUKH?

9. 3nanus u uHbOpPMaIIUI KaK HOBBIA SKOHOMUYECKUN pecypc.

10. EcTb 51 Oyay1iee y KOHIIETIUN MEHEIKMEHTa 3HAaHUI?

11.MeTonoJiorusi OIIeHKH HHBECTUIIMOHHOW MPUBJIEKATEIHLHOCTH MPOEKTa
12.HanoroBblii uian (pMHAHCOBBIM KOHCAJITUHT — YTO BakHEe?
13.BoccraHoBiieHre 5KOHOMUKH ITOCJIE NaHIEMUU

14. Ananmu3 3(PEeKTUBHOCTU MPOEKTA: CTaBKa JUCKOHTHUPOBAHUS — 3a4€M OHa
HyXHa?

15. Hyxen nmu «0onbiioit» ayaut? Kak cnenats Ou3Hec 6e30macHee U
npuoObLTHHEE?

16. I{udpoBbie KOMIETSHIINN MEHEKEPOB: KaK UX YCIEITHO Pa3BUBATh BO
B3aMMOJICUCTBHUH C MMOJATOTOBKON KaJIpOB B YHUBEPCHUTETAX ?

17. lludposas Tpanchopmalust dKOHOMUKA U TEXHOJTOTUYECKUE PEBOTIOIIUU
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IIpuMmep keiic-cTaan

Unsuccessful International Takeover

Grand Metropolitan, a British drinks conglomerate, wanted to expand. Pemod-Ricard
Company of France, another drinks company, also wanted to expand. They were both looking
for new companies to invest in. Unfortunately, they both became interested in the same drinks
company, which was called Irish Distillers and located in Ireland. But, in order to take over,
or gain control of, Irish Distillers, they had to first gain control of another company. This
company was called FllI-Fyffes and was also in Ireland. A company takes over another
company by buying the majority of shares, or stock, in that company. FlI-Fyffes had the
largest number of shares of Irish Distillers stock. The company that bought the most shares
of FllI-Fyffes would automatically become the largest shareholders of Irish Distillers, and in
this way would gain control of Irish Distillers.

Grand Metropolitan and Pernod-Ricard were now in competition. Both companies sent
representatives to Ireland to try to buy the shares from FlI-Fyffes. In one meeting, the
representatives of Pernod-Ricard and FlI-Fyffes discussed acceptable prices for the FlI-
Fyffes shares. The French company offered to pay $4.30 per share. FlI-Fyffes assessed the
offer and then demanded $4.70 per share. Pernod then offered $4.50 per share. The two
company representatives shook hands on the $4.50 per share.

The next day, Grand Metropolitan offered FlI-Fyffes $5.25 per share. Later that day the
Pernod-Ricard and Fl1-Fyffes representatives met. The FlI-Fyffes representative said that the
company was rethinking the situation. The Pernod-Ricard representative was shocked.

Pernod-Ricard brought FlI-Fyffes to court. It demanded that FlI-Fyffes honor the
handshake the two companies made on the $4.50 per share offer.

Reviewing the case

1. Why were Grand Metropolitan and Pernod-Ricard both interested in Irish Distillers?
2. How does one company take over another company?

3. How would Grand Metropolitan and Pernod-Ricard get control over Irish Distillers?
4. Why did Pernod-Ricard bring FlI-Fyffes to court?

Making inferences

Answer the following questions and share your answers with a partner.

1. What do you think a handshake means to Pernod-Ricard?

2. Why do you think FlI-Fyffes reconsidered the offer made by Pernod-Ricard?
3. What do you think a handshake means to FllI-Fyffes?

4. What do you think FII-Fyffes requires to make a deal binding?

Problem solving: Role-Play

Act out the meeting between FlI-Fyffes and Pernod-Ricard and decide which company
should win the case.

There are two groups in this simulation: Group A (Pernod-Ricard) and Group B (FlI-
Fyffes) and a mediator. Read the roles in the chart and defend your position about the
agreement and handshake. A mediator should listen to the arguments and decide which
group wins the case.

Pernod-Ricard Fll-Fyffes
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1. According to the
company, what did its
representative think at the
end of meeting?

You made an offer of $4.50. The
FH-Fyffes representative
considered the price acceptable.

You agreed that $4.50 per
share was a good offer.

2. What is the significance
of a handshake following
an agreement?

At the end of the meeting you
shook hands on the $4.50 per share
with the FlI-Fyffes representative.
This handshake meant that you had
both agreed on the offer.

At the end of the meeting
you shook hands with the
Pernod-Ricard
representative, but for you
the handshake just meant
the meeting was over.

3. How did each
representative interpret the
handshake?

Was it binding?

In your country a handshake is a
binding form of agreement.
FlI-Fyffes finalized the agreement
and must therefore honor it.

In your country written
agreements, not
handshakes, are considered
binding.

You never signed anything.
You did not finalize the
agreement with Pernod-
Ricard, and therefore are
free to consider offers from
other companies.

Discussion

Look at the completed chart, and discuss the following:
1. Which company presented a stronger position? Why was this company's position

stronger?

2. Do you think this a case of cross-cultural misunderstanding? Why or why not?
3. Should handshakes and verbal agreements be used in international business negotiations?

Why or why not?

4. Why is it important to know about the different forms of agreements (handshakes, written
contracts, verbal contracts) in other countries?

Writing

Write your Written Reflection:
Actual Case Ending the Fli-Fyffes and Pernod-Ricard Disagreement

IIpyMep CHTYATHBHOIO 3a1aHUSI

Analyse the situation and answer the questions using the words in brackets.

Resistance to change

A company decided to implement PAN, a new software package. IT employers
argued strongly that PAN was inappropriate. The CEO’s failure to listen to these valid
concerns gave rise to conflict between IT and those in administration who would be using

the software.

The admin department looked into an alternative application, Zeus. Representatives from
both departments were invited to a product demonstration and allowed to raise questions. IT
employees asked about technical specifications, while admin staff enquired about different
accountancy facilities offered by the package. It was agreed that Zeus would provide a

viable solution.

1. What form did IT workers’ resistance take? (active resistance, passive resistance)
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2. How did the product demonstration help employees to accept change? (catalyst)
3. Were the IT employees co-opted or coerced into accepting the new application? (co-
option, coercion, come to terms with, resist, comfort zone, strengthen commitment)

IIpumep 3axaHus HA IPOBEPKY BJIATCHHUS JEKCHKOM.

Match technical words to their definitions.

1 values A particular ways of acting in different
situations

2 competitive advantage B the situation when someone has in
discussions with someone else to reach an
agreement that is to their advantage

3 belief C the way you are expected to dress as an
employee of a company

4 vision D beliefs or principles shared by the members
of an organisation

5 bargaining power E the ideas and behaviour of an organisation or
society

6 corporate culture F the ability to plan for the future or someone’s
ideas or hope of what something will be like
in the future

7 behaviour G method of positioning a business as
effectively as possible in the marketplace

8 leadership H a strong feeling that something is true or good

9 dress-code I an advantage that makes a company more
able to succeed in competing with others

10 strategic planning J the position of being head of something; the
qualities of a good leader

IIpuMep 3agaHuMsl HA NPOBEPKY 3HAHMII JEKCHUYECKOr0 amnmapara Imo_M3ydyaeMou

TEMATHUKE

Cultural issues

A. Below are sixteen different cultural values. Match 1-8 to the contrasting phrase in

a-h.
1. Individualistic culture a. Egalitarian culture
2. Consensus-minded culture b. High-context culture
3. Deferential culture c. Specialist and technocratic
management
4. High job-mobility culture d. Soft, customer-focused
5. Low-context culture e. Low job-mobility
6. Loyalty to the company f.  Group-oriented culture
7. Broad-based managerial skills g. Loyalty to oneself
8. Hard, corporate values h. Competitive culture
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2)

3)
4)
5)
6)
7)

8)

Complete the sentences below with a phrase from part A.

A culture where people work collaboratively and co-operatively and do not try to stand
out from the group, and where community interests are much more important than
personal ambition is a group-oriented culture. (example)

A culture where managers pay a great deal of respect to their seniors or their elders, and
where subordinates show respect and humility towards managers, is a

A culture where typically people stay in the same job for many years, probably living near
their family home, has
In a culture where managers typically have a wide range of abilities and are not necessarily
specialists, it is important to have
A corporate culture where there is the view that the company exrsts to serve customers,
and that the customer is king, can be described as
A culture where little attention is paid to relationship-building, Where business is the
priority, isa
Where employees represent and defend therr company, and respect and identify with its
values, there is strong
A culture where everyone is trying to increase a range of personal benefits, including their
own status and identity within the group, is a

Bomnpoc jJisi IpOBEPKU 3HAHUM COAEPKAHUS AN CHUILIMHbI

What are the functions of modern business etiquette?

How do business relations start?

Why is the first impression important?

What are types of business relations?

What is the role of ethical principles in business relations?

How are relations built inside the company and outside?

What challenges might appear in relations with an international partner?

. What are the ways of handling conflicts?

10 How can you build business image of your company?

11.How important is the reputation of the company in building international
relations?

12.What is a culture code of a nation?

13.1s it the same as nation’s culture?

14.What are the types of business cultures?

15.What types of communication styles can you name?

16.What are the rules of foreign delegations reception?

17.What are the ways to compiling an itinerary for receiving foreign
partners?

18.What preparations are required before you go on a business trip abroad?

19.What do you need to know about the art of communicating/negotiating
with a foreign partner?

20.What is a stereotype? Does it help or damage in building relations with a

foreign partner?

oCoNoGRDbDE
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21.1s networking a new concept or has it existed for a long time?

22.Name the reasons for entering the international market?

23.What are the specifics of negotiating with partners, employees, investors,
outsiders?

24.What challenges does a company face on entering the market?

25.Name barriers for entering the international market: political, legal,
culture, ethical.

26.How is it possible to build trustful relations with a foreign partner?

27.What are the ways of expressing agreement, disagreement, offers?

28.What types of business documents do you know?

29.Has the role of management changed in our today’s world?

30.What are the general principles and methods of management?

31.What are the differences and similarities between management and
governance?

32.Name types, styles of management.

33.What is the role of motivation?

34.Name functions of management.

35.What are typical features of a modern manager?

36.Specify personal, professional and qualities of a modern manager.

37.Expand on authority and leadership as the basic components of a manager/

38.What are modern approaches to an effective leader?

39.How important is charisma?

40.What are functions of an alternative for completing tasks and achieving
goals?

41.How are digital technologies used in the process of management of
economy?

42.What are opportunities of international business and tasks of international
management?

43.What types of risks do you know?

44.Specify typical features of risks for a business in the international market.

45.What are the ways to mitigate risks?

46.What risks are related to digital technologies?

47.Extend on crisis management and its specifics.

48.What is the role of transnational corporations (TNC) and financial groups
in international economy?

49.What are specifics of the Japanese and American management models?

50.How do digital technologies and business models change competitive
dynamics across industries?

IIpuMep J1eKCMKO-TPAMMATHYECKOI0 TECTa
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Task 1. Look at the statements below and the information about recruitment. Which
section (A, B, C or D) does each statement 1-7 refer to? For each statement 1-7, mark
one letter (A, B, C or D). You will need to use some of these letters more than once.
Example:
0 You could communicate with people from fields other than yours. A
1. You are expected to have a master’s degree in economics, business, etc.
2. It requires that you should know a lot about European economics.
3. It requires that your reports should be easy for users to understand.
4.Your age is expected to be under 30 years old.
5. Your job has a connection with people from the media.
6. You are expected to have some skills to communicate with other organizations.
7. It requires that your analysis be based on data from various sources.

A

Business Economist

You will have excellent analytical skills and an ability to communicate effectively with non-
economists both orally and in writing. You will be expected to use data from a variety of sources
for model-building and other forms of economic analysis. You will also liaise with clients, play
an active role in business development, and present the results of your analysis in an incisive and
accessible form.

B

Economic Policy Manager

At the very heart of our business, you will need to be a highly confident and credible business
shaper in economics or a related discipline and preferably, have postgraduate qualifications in
economics, business or finance. You will also ideally have experience of regulatory issues and
appreciate how they fit in with the bigger picture. Thus, you will be a key player in the team,
leading our regulatory agenda both internally and externally, preparing government proposals,
and using your excellent interpersonal communication and influencing skills to build strong links
across our business and with external bodies.

C

Outstanding Young Economists

We are seeking to recruit outstanding young economists to join our team at our Dublin office.
Candidates should have a brilliant academic record, ideally including a PhD in economics and
two or more years’ post qualification experience. Ideal candidates will probably be in their mid
to late twenties and will be focused on applying their exceptional economic skills to commercial
and policy issues.
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Task 2. Insert the suitable words and word combinations into the gaps. Fill in
the gaps with the following word combinations from the box. There are some extra ones

D

Principle Economist

Leading the European team from London and reporting to the Chief International Economist, the
role focuses on producing top quality macroeconomic commentary, forecasts and country risk
analysis. Excellent written and verbal communication skills are of paramount importance as the
role involves liaising with both clients and the media. Experienced in modelling and forecasting,
you will have an extensive knowledge of European economics, with particular reference to
structural change and policy.

in the box.

A. the incentives; B. failure; C.leave; D. aremuneration committee; E. fat
cats; F. bebailed out; G. bonuses; H. stock options (AmE) |. rewarded

Rewards for Success and Failure

Executive pay - or more formally, executive remuneration or compensation — is becoming
an increasingly sensitive issue. Top executivesare 1 =~ ------------ for success in the form
of high salaries and share options (BrE) or 2 ------------- the chance to buy shares in the
company cheaply. Executives say in their defence that share options are one of 3------------
that can make them perform better. Company board may appoint 4------------- to make
decisions in this area. Remuneration consultants are brought in to advise on remuneration
packages for senior managers.

Executives may also be seen as being ‘rewarded’ for failure, with high pay-outs or
payoffs when they 5 ------------ the company following poor performance.

Moreover, there is increasing anger about the senior managers of banks receiving bonuses
— extra payments — when their institutions have to 6 ------------- rescued — by the governments.

Following the banking crisis of 2007-2009, senior bankers especially have been
described, informally, as fat cats, implying that they do not deserve their continued high
salaries and 7-----following the damage they have done to the institutions that they lead.

Task 3.

Read the article. Choose the best word to fill each gap from A, B, C or D.
Catching out the Dishonest Candidate

Most personnel managers agree that job interviews are one of the least objective recruitment
methods. But the advantages of testing are not going to change the attraction of the interview
to employers. The appeal of the interview has everything to do with the (1) factor.
Most people believe they are a (2) judge of character and trust their instinctive feelings. We
might use some kind of test to aid the (3) process, but we usually pick a candidate who
interviews well, has good (4) and an impressive work record.
But (5) the candidate lies or is less than completely honest, “This can be a serious problem for
employers”, (6) Alan Conrad, Chief Executive at Optimus Recruitment. “The most difficult
liars to find out are those who (7) half-truths rather than complete lies.” Research (8) that up
to 75 percent of curriculum vitaes are deliberately inaccurate. The most common practice is
).
Interviewers should therefore concentrate on areas of (10) such as gaps between periods of
employment and job (11) that seem strange. “Focusing on these areas will force candidates to
tell the truth or become increasingly (12) . This is usually when people signal their (13) by
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their body language. Sweat on the upper lip, false smiles and nervous hand movements all (14)
discomfort.”

Conrad does not suggest an aggressive police-style interview technique, but insists that (15)
inspection of curriculum vitae is absolutely essential. Only by asking the right questions can
you confirm the suitability of the candidate or put pressure on those who are being less than
completely honest.

A B C D
1. | emotion feeling human person
2. | reasonable sensible substantial normal
3. | choice selection identification discovery
4. | examinations papers notes qualifications
5. | pretend think suppose fantasise
6. | reveals admits exaggerates explains
7. | say tell inform talk
8. | shows predicts calculates reckons
9. | ignorance forgetfulness omission carelessness
10. | error incorrectness uncertainty indecision
11. | descriptions advertisement interpretations routines
12. | untrue illegal dishonest criminal
13. | annoyance anger anxiety disappointment
14. | indicate prove present picture
15. | immediate tight near close

Task 4. Complete each sentence with the correct form of the word in capital letters.
1. RESPOND
America’s just catching up with Europe when it comes to corporate social
2. SUSTAIN
has been a buzzword in the EU for over a decade.

3. GOVERN

CSR is more a matter of compliance with regulations — and we try not to have too
many of those —and doing the minimum, really, to keep things legal.

4, FRAUD

The deal seems if you se up a multi-million dollar charity in Lima, and the media

will stop noticing that you are cutting down rainforests in the Amazon.
5. CONSUME
By 2050 we’re going to need at east another planet to sustain our current levels
of .
6. DISCLOSE
It’sareal ___ that Denmark was the first country in the world to use wind power as a
significant contributor to its national electricity grid.
7. IMPRESS
In Iceland, Shell opened the world’s first hydrogen fuel station. All is quite
8. ACCOUNT
describes a company’s acceptance of its responsibilities.
9. PRODUCE
It’s fair to say that Scandinavia is right at the forefront of CSR. Sweden has actually passed
a law to shut down its nuclear reactors and explore alternative energy
10.  PROFIT
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We tend to be more focused on of our company than on our public relations and the
image of the company.

Task 5. Choose the only one correct variant to fill in the gap.

1) We can take on new Spanish sales representative. — How do you feel about this ...,
Martin?

a) propose

b) agendas

c) proposal

d) review

2) Then why don’t we increase our ... to our best customers?
a) copy

b) price

¢) discount

d) delivery time

3) I’ve decided to ... for the advertised post.
a) discuss

b) find

¢) demand

d) apply

4) He is taking legal advice because he thinks his ... from the company was against the law.
a) takingon

b) recruiting

c) hiring

d) redundancy

5) I’'m sure we will meet ... if we maintain our current level of sales.
a) the clients

b) the requirements

c) the tasks

d) pension

Task 6. Choose the correct definition.
1.

1 resource

2 sector

3 trade

4 stable

a) ability to do something well

b) firm, steady or unchanging

C) buying and selling goods and services between countries

d) particular industry or activity

e) method that one uses to achieve something

) something such as oil that exists in a country and can be used to increase its wealth
2.
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1 business angel
2 balance sheet
3 compromise
4 credit limit

a) statement that shows the value of a company’s assets and its debts

b) sum of money which is given in advance as part of a total payment for something
C) knowledge of a particular make of a product

d) maximum amount of money a bank will allow you to borrow

e) wealthy person who invests money in new business projects

f) agreement in which the people involved reduce their demands or change their
opinion in order to agree

3.

1 emerging market
2 goodwill

3 hands-on approach
4 leaseholder

a) overview of the main points of a business plan

b) area or country where there is growing demand for goods

C) way of doing things which is practical, not theoretical

d) fact or situation which influences the result of something

e) value of the popularity of a business calculated as part of its worth when being sold
f) person who pays the owner of a piece of land or building in order to be able to use it
4

1 gross profit

2 line of business
3 lump sum

4 margin

a) particular kind of commercial enterprise
b) something that is provided in order to help something succeed or develop

C) company’s profit before certain costs and taxes are deducted

d) sum of money that is paid in one large amount on one occasion
e) person whose work requires specialist knowledge

f) amount by which revenue from sales exceeds cost of sales

5.

1 lead time

2 niche market
3 overheads
4 premises

a) small area of trade within the economy, often involving specialized products
b) amount of money spent for a particular purpose, especially as a first investment in
something
¢) land and buildings owned by someone, especially by a company or organization
d) time needed to design and develop a new product
e) regular and necessary costs, such as rent and heating, that are involved in operating a
business
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f) ordinary sales transaction in a shop

Task 7.
A) Read the text ignoring the missing parts.

A New Role for Leaders

In today’s world, knowledge and 1. ...... have become keys to success because
everything else — product 2......... marketing strategy, sourcing schemes — is easily acquired
or 3........... Putting people first, or at least taking people issues seriously, is more important
than ever.

But implementing high-commitment practices requires a different view of management
and 4. ........ From this perspective, leaders create systems — systems that build distinctive
competence and capability and that, because of their internal coherence, are robust even as the
competitive 5.......... and the macroeconomic environment change. These leaders don’t
necessarily make a lot of business decisions, even decisions about strategy, or worry a lot
about financial engineering and restructuring. They make more important decisions about
systems for recruiting, motivating, and developing people that, if successful, will 6....... the
organization has the talent necessary both to develop an effective strategy and to execute it.
It may seem strange to see the leader’s role as being the chief people or culture officer, but
that is exactly what you will find in organizations that have really achieved profits 7.

B) Complete the sentences with the words from the table below.

A B C D
1. cleverness capability bent power
2. offerings contributions suggestions proposals
3. corrected mimicked imitated duplicated
4. competitive courage truth faith

advantage
5. panorama location landscape surroundings
6 encourage provide tell ensure
7 with through by in
Task 8.

State if the following sentences are true or false.

1. Hypothesis is an important introductory sentence that will tell your reader what the topic is
and the overall perspective or argument you will be presenting.

2. The discussion should give an outline of why you are writing a review, and why the topic
IS important.

3. A well-written literature review should identify gaps in previous research and emphasise
new ways to interpret the subject.

4. In preparing a project one should remember: a group's strength lies in its ability to develop
ideas of individuals, success depends mostly on personalities.

A) Tembl 1J15 NOATOTOBKH K KOHTPOJILHOW padoTe

1. JlenoBoit A THKET
2. TabyupoBaHHBIE ACTIEKThI OOIIEHUS B pa3HBIX KyJIbTypax
3. [leHHOCTH KaK KOMIOHEHT KOPIIOPATUBHOM KYJIbTYpPbI
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4, Penyranns komnanuu Kak OCHOBA 1Sl YCTAHOBJIEHUS JIEJIOBBIX
OTHOIIIEHUH.

S. [HudpoBuzaius MeHeHKMEHTA, KaK COCTaBHAs YacTh PACIIUPEHUS
JIEJIOBBIX OTHOLIEHUI C MHOCTPAHHBIMU MTAPTHEPAMHU

6. CocraBieHue 11aHa SKCKypPCUU HMHOCTPAHHBIX MapTHEPOB

7. CrpykTypa Hay4HOU CTaThbU

8. CocraBieHue aHHOTallUH K HAYYHOU CTaThe

Q. PeueBble mTamMnbl U KJIMIIE, XapaKTEPHBIE ISl aHTJIOSI3bIYHOM
JMHTBOKYJIBTYPbI

B) I'pammaTH4ecKHe aCIeKThI
JInunblie n HenMYHBIC POpMBI I1arosa (repyHaui, IpuyacTue)
CnoxxHoe Toaiexaniee
CnoHoe JIOOJTHEHHUE
Crnosxxable (hOpMBI MOAATBHBIX TJIar0JIOB
Haknonenue
ITaccuBHBIM 3ajI0T

7. @®oHI OULEHOYHBIX CPEACTB /Ui TMPOBeAeHHs] TPOMEKYTOUYHOM
arrecTanuu 00y4aouuxcs Mo JAMCHUINJINHE

IlepeueHp MIAHUPYEMBIX pE3YJbTaTOB OCBOCHHUS 0Opa3oBaTEIbHOMN
nporpaMmbl  (IIEpeUYeHb KOMIIETEHIIMMA) C YKa3aHUEM HWHIUKATOPOB WX
JOCTIDKEHUSI M IUIAHUPYEMBIX Pe3yJbTaTOB OOYy4YeHHS TIO0 JMCUHUILIUHE
comepxkutcs B pazaene «2. IlepedyeHb NMIaHUPYEMBIX pe3yJbTaTOB OCBOCHUS
o0Opa3oBaTenbHOM TporpaMMmbl (NIEPEUCHb KOMIETEHIMN) C YyKa3aHHUEM
WHJUKATOPOB HMX JIOCTHKEHUS U TUTAHHUPYEMBIX pEe3yJbTaTOB OOYYEHUS IO

JUCITHUITIIUHECD) .

Tabauna 5
HanmenoBanue HanmenoBanue nHau- Pesynbrarel 00yueHus Tumnoseie KOHTPOJIbHBIE
KOMIIETCHIIUU KaTOpOB AOCTHXEHUS (ymMeHus ¥ 3HaHUS), 3aJaHus
KOMIICTCHIIN COOTHECCHHBIC C UHIU-
KaTopaMu JOCTUKCHUA
KOMIIETEHIIUU
YK-2 1. Ucnonb3yet 3HaTh: 3aganue 1
Cnoco6HoOCTD KOMMYHHUKATUBHbIE -IIpaBujia ICJI0BOIO R0|ep|ay acalltoa
NPHMEHSTD TeXHOJOTHHU, BKJII0Yasi | pEYeBOro ATHKETA B company to ask for the
KOMMyHHKaTHB | COBPEMEHHbIE, /st HpO(l)CCCI/IOHaJ'ILHO-. information about the
HbI€ TeXHOJIOrHH, | AKAEMHYIECKOTO H JIeJI0BOM OOLICHNUY; Training Programs in your
BJIAIETD npogeccuoHATLHOTO -TNATIOTHYECKUE U A
MHOCTPAHHBIM B3aMMO/IelCTBUS MoHosornueckue gopmsr | area of speciali-zation.
SILIKOM HA KOMMYHHKAIMH U UX 3ananue 2
ypoBHe, 0COOCHHOCTH; Discuss in pairs what is
M03BOJISIIOIIEM necessary to write a good
0CYIIECTBIIATH literature review.
npogeccuoHaIb 3ananue 3
YMmern:
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https://ru.stegmax.com/wiki/finite-non-finite-forms-verbs/
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HYIO HCCJIe0Ba-
TeJbCKYIO
JAesiTeJIbHOCTD, B
T.4. B
HHOSI3bIYHOM
cpenae

2. Odmaercst HA
WHOCTPAHHOM SI3bIKE B
cepe
npogdeccuoHaNbHOI
JAeATeJbHOCTH U B
HAY4HOM cpele B
NMCbMEHHOU M YCTHOM
dopme

3. BroicTynaer Ha
HHOCTPAHHOM SI3bIKE C
HAYYHBIMHU JOKJIa1aMH /

Npe3eHTANUAMH,
NpPeaCcTABIAET HAYYHbIE
pe3yJibTaThl HA
KOH(pepeHuusIx "
CHUMIIO3UYMAX;

y4acTByeT B HAay4YHBIX
JUCKYCCHUSIX U 1ebaTax.

-aJIEKBaTHO HCITOJIb30BaTh
KOMMYHHKATHBHBIE
TEXHOJIOTHH B MPOIIECCE
aKaJIEeMUYECKOTO H

PO ECCHOHATTEHOTO
B3aUMOJICUCTBUA

3HaTh:
- CTPYKTYpHBIC U
SI3BIKOBBIC MOJICITH IS
OTIFICaHUS
po(heCCUOHATBHOMN U
HCCIIEI0BATEIIbCKON
JIESATEIIbHOCTH B YCTHOM
Y IHCBMEHHOH (hopme;

YMerb:- IpaBUIbHO
UCTIOJIb30BaTh
TEPMUHOJIOTUYECKUI
anmnapar B TMCbMEHHOU U
YCTHOM pe4H B mpoLecce
JIEJIOBOTO,
po(heCCUOHATBHOTO U
HAy4YHOTO OOIIEHYS;
-y4acTBOBaTb B
JUATIOTHYECKIX

(dhopMmax (AHCKycCHs 1
IIp.) OOIIeHUsT B
CUTYyaIHUAX
pohecCUOHAIBHO-
JIEJIOBOTO OOLICHUS;

3HaTh:

- mpoecCHOHATIbHYIO
TEPMHUHOJIOTHIO;

- CTPYKTYpy
NpE3CHTAIlUN U CTAaThU HA
npodeccnoHanbHO-
JICTIOBYIO TEMY;

-TEXHUKY BEACHUA
1e0aToB;

Write a critical review on
your group mate’s scientific

paper.
3ananmne 4

Get prepared to ask

questions about your group

mate’s PP presentation.

3amanmne 1
Using an algorithm of
literature search, make a list
of literature for writing an
article “Fintech
Challengers” for a scientific
journal.

3apanne 2
Talk to the class about the
following topics for about
two minutes. Give
arguments in favor and
against the opinion.
-Accounting has changed
significantly during the last

few years

-Get prepared to
demonstrate  polite and
interested listening using

the following expressions:

Well, I hadn’t thought of

that

Exactly

Absolutely

That’s a good point

That’s interesting

I’'m not sure that’s relevant
3ananue 1

Search for keywords net

worth, current maturities of

long-term debt, accrued

liabilities, deferred income,

deferred income taxes,
admitted assets, treasury
stock, commitments,

contingent liabilities in the
Internet to find further
information about one of
these items and report on
your findings.

3aganue 2
Write an essay (120
words) comparing

conditions on which
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4, [emMoHcTpHpyeT
BJIa/IeHUe HAYYHBIM
pedeBbIM ITHKETOM,
OCHOBAMH PUTOPHMKH HA
HHOCTPAHHOM  fI3BIKe,
HABBIKAMHU HANHCAHMS
HAYYHBIX CTaTeid Ha
HHOCTPAHHOM fI3bIKeE.

5. Paodoraer co
cnenuaabLHo
WHOCTPAHHOMH
JIATEepaTypoil n
JOKYMeHTAaIue Ha

HHOCTPAHHOM fI3BIKE.

YMeTh:
- IeN1aTh COOOIIEHUS O
pe3yabTaTax
HCCIIEIOBAHUS;
- KpaTKo U3jarath
cojiepkaHue
CHCIMAIIbHBIXCTATCH
- BECTH HAYYHYIO
JIUCKYCCHIO B
COOTBETCTBHH CHOPMaMH
Hay4JHOTO JTHKETA;

3HaTh:

- cnenuuky
JIAAJIOTUYECKON U
MOHOJIOTHYECKOH peuu B
cdepe HayyHOU
KOMMYHHKAIINY;

- MEXyHApOIHBIC U
OTEYECTBCHHBIC
TpeOOBaHMS K
COJICPYKAHUIO U

o opMIIEHUIO
UCCIIEI0BATEIbCKON
paboTsI (cTaThn);

Ymern:

-TI0JTb30BaThCS
OOIICTTPUHATHIMU
(dhopmamu podeccu-
OHAJIBHO-ZEII0BOTO
OOIIEHUS ¥ TOHUMATh HX,
COCTABIIATh AHHOTAIIUIO
HCCITEIOBAHNS;

3HaTh:

- 0COOCHHOCTH
TEPMHUHOJIOTHIECKOTO
ammapara, CTHIEBOTO
rpaMMaTHYECKOr0
odopMIIEHHUS TOKYMEHTOB

B IIpO1eCcce ACI0BOTO U

different banks offer current
and deposit accounts. Use
internet resources to find
the examples to support
your opinion.

3apanue 3
Give a presentation on the
given topic using the
format recommended in
your textbook.

3ananue 4
Comment on the
presentation given by your
colleague.

3amanne 5
Write an abstract to a given
article.

3apanmne 1
Critical Thinking

Question
Explain  how
demographics and
increasing work-force
diversity have had an impact
on the organization in which
you are working or one in
which you have worked.

3apanne 2
Scan a website of some
reputed journal to find their
requirements for
publications and the
information authors should
provide.

3apanne 3
Create an outline of an
article devoted to creating
orientation programs for
new employees at different
corporations.

3ananue 4
Write a plan for

scientific research.

changing

your

3aganue 1
Using notes write a 200-
word report “Training is
crucial for organizational
development and success” :
1. Improves Morale of
Employees
2. Less Supervision
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po¢ecCHOHANTBEHOTO
OOIIIEeHUS;

- BUABI  THMCHMEHHOM
JOKYMEHTAIUN B
po¢eCCHOHATTEHO-

ZeoBoH cdepe;

YMmerb:
- MOAOMPATH JIUTEPATYPY
10 TEMEHUCCIIeIOBAHUS,
0 OPMIIATH CITHCOK,
COCTaBHUTh AaHHOTAIHIO U
pedepar o
IIPOYUTAHHOU
JUTEpaTypeE;
- IPEJCTaBUTh CBOIO
TOYKY 3PEHHUS O
IIPOYUTAHHOU
JUTEpaType,
MIPUHATH y4acTue B
oOMeHe MHEHUSIMH
B MMCbMEHHOMN 1
yCTHOM (hopme;
- COCTaBJIAATH JICIIOBBIE
MCbMa M JJOKYMEHTHI,
oTHocsIMECs K chepe
npodeccronan HoOi

3. Fewer Accidents

4. Chances of Promotion

5. Increased Productivity
3amanne 2

Find out how to apply for

the participation in an

international scientific

conference. Prepare and

deliver an application for

participation in the

scientific conference”

Fintech n Banking”
3apanue 3

Prepare a draft of the article

on the issue you presented at

the conference.. The article

should include the

discussion of the matters:

- Understanding conflict

- Causes of conflict

-Signs and symptoms of

conflict

-Benefits and costs of
conflict
Conflict management
styles
-Steps in conflict
management

3ananue 4

Write a formal e-mail to
your colleague confirming
your participation at the
conference..

JIeSITENLHOCTH. 3amanme 5

Have a critical view of the
abstract  “Implementation
Of Organizational
Innovations as a Driver of
The Effectiveness of Applied
Strategies”. State if it is
written in accordance with
the requirements. Elicit
mistakes.

HHKH-7 1.Ilpumensier 3HaTh: 3aganue 1
CnocoGHOCTD npodeccHoHalbH | - CTPYKTypHbIe U si3bIKoBbIe | Practice social language in
pa3padaTbIBaTh ple 3HaHus st | Mojenn HeoOxomumble s | the following situations:
NMporpamMMsI B 00CyKIeHHs paspabotku mporpamm B | -Greeting a visitor at the
obaacTu npooJemM B | obmactu ¢dunancoBoii | reception desk
(puHaHCOBOH obaacTu TPaMOTHOCTH; -Making a small talk after the
TPaAaMOTHOCTH U ¢punancoB ¢ | - mpaBMJIa ¥ HOPMBI pedeBoro | meeting
y4acTBOBATh B UX | ayAMTOPHAMHU MOBEJEHMsI, oTpaxkaemoro B | -Saying good-buy at the end
peaqmn3anuu pa3HoOro ypoBHsi | ycTHOH u  mmchMmeHHoi | Of the meeting

¢punancoBoi po(heCCUOHANTBHO-IEIOBOM 3aganue 2
IrPaMOTHOCTH KOMMYyHHKaiu 1o Borpocam | Role play the discussion on

(hMHAHCOBOH TPaMOTHOCTH;

the topic:
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2. lemoHcTpHpYyeT
yMeHHE TOTOBUTH
yueOHo-
MeToMYecKoe
obecnieyenmne /|
peain30BbIBATD
NporpaMMbl
(puHaHCcOBOM
TPaAMOTHOCTH ISl
Pa3HbIX
KaTeropui
o0yuyaeMbIX.

YMmern: - HU3BJICKATh
UHGOPMAITUIO U3 PA3ITUYHBIX
MHOSI3BIYHBIX HCTOYHUKOB U
OLIEHUBATh 3HAYMMOCTD
MOJIYYCHHBIX JIaHHBIX JJIA

oOcyxneHuss mpobiemM B
obmactu (hMHAHCOBOM
IPaMOTHOCTH;

- co3maBaTh  YCTHBIE W
NUCBMEHHBIE COOOLICHUS B
nporecce
npo¢ecCHOHANTBEHOTO
OOIIEHN;

3HaTh!

- COCOOBI TTOATOTOBKH
y4e0HO- METOIHYECKOTO
oOecrieyeHue s
Pa3JIMYHBIX KaTEropui,
00ydaeMbIX B TOM YHCIE U
Ha UHOCTPAaHHOM SI3BIKE;

- METOJIbI pealln3aluu
nporpaMm (pUHAHCOBOU
IpPaMOTHOCTH Ipu padoTe ¢
Pa3HbBIMHU KaTCropusiMu
00y4JaeMbIX;

Ymern:

- cO3/1aBaTh y4eOHO-
METOANYECKHE MaTepHalIbI
Ut o0OecTieueHus mpouecca
00yJeHus B 007aCTH
(UHAHCOBOW TPAaMMOTHOCTH;
- CTPYKTYpUpPOBAaTh NoAayy
TEKCTOBOW MHPOPMAIUH U
MPE3eHTOBATh BU3YaAIbHYIO
MHQOPMALHIO TPH
BBITIOJTHEHUT
mpo(h)eCCHOHABHBIX 3aj1aY;
-peann30BbIBaTh KOMMYHH-
KaTHBHBIC  HaMepeHHs B
MOJMKYJIBTYPHBIX
KOJUICKTHBAX TI0 BONPOCAM

“What does financial literacy
mean?”’

3aganue 3
Write a summary of the
project “Forming and
assessing financial literacy of
schoolchildren”

3aganue 4
Find the appropriate sources
about financial literacy in
China and produce a iterature
review on the subject.

3ananne 5
Make a presentation
comparing the financial
literacy programs in different
countries.

3apanmne 1
Search for questionnaires to
assess the level of financial
literacy of different strata of
population. Design one of
your own.

3apanne 2
Give your opinion if
financial literacy programs
should be realized on-line or
face-to-face.

3apanne 3
Design a diagnostic test to
measure the level of financial
literacy of OAP in Russia.

3ananue 4
How would you explain the
meaning of the word “bond”
to a six-year-old child and to
his/her grandmother.

3apmanne 5
Complete  the  sentences
below with an appropriate
phrase.

9) A culture  where
people work collaboratively
and co-operatively and do not
try to stand out from the
group, and where community
interests are much more
important  than  personal
ambition is a group-oriented
culture. (example)

10) A culture  where
managers pay a great deal of
respect to their seniors or their
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¢uHaHcoBoit  TpamorHocTH | elders, and

managers, is a
11) A culture

family home, has
be the same in these

3aganue 6

1.Why People Invest
2.Investment Risk

Needs
5.Investment Preparation

Retirement Plans
8.Investment Basics
9.Understanding
compounding Interest

Risk Tolerance

Works

the Stock Market
Strategies

14.Investing in Bonds
15.All About Annuities

16.Real Estate:
17.Risks & Rewards

Ui pasHeIX  Kareropuit | subordinates show respect
00y4YaeMsbIx; and humility towards

typically people stay in the
same job for many years,
probably living near their

Will the educational process
cultures? Why or why not?
Suppose you should develop
the course on financial
literacy on the issue of
investing and  personal
financial planning. Choose 10

guestions out of 17 for
studying, prove your choice:

3.Assessing Your Net Worth
4.ldentifying Your Future

6.Personal Retirement Plans
7.Employer Sponsored

10.Types of Investments &
11.How the Stock Market
12.How People Participate in

13.Types of Investment

Ilpomesicymounana ammecmayua TPOBOJUTCS B BHUJE 3a4eTa B MOZYJIC.
OOBEKTOM KOHTPOJISI SIBISIIOTCS KOMMYHUKATHUBHBIC YMEHHUSI BO BCEX BHAX
peyYeBOM  NIeSITENBHOCTH (ayAUpOBaHUE, TOBOPEHUE, UTEHHUE, ITUCHMO),
OTpaHUYCHHBIC TEMATUKON U TIPOOIEMATHKON H3ydaeMbIX pa3IesioB Kypca.

Ilenmpto Bcex (GopM  KOHTPOJNS  SBISETCS  TMPOBEPKAa  yPOBHS
c(hOpMHUPOBAHHOCTHU KOMIICTCHIIMWA, BJIAJICHUS W3YYECHHBIM S3BIKOBBIM
MarepuanoM. KOHTpob npearnosaraetT COOTHECEHHOCTh Ka) 0T O TUIIA 3aJaHUS
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C KOHKPETHBIMU 3HAHUSIMH, YMEHUSMHU ¥ HaBBIKAMH, KOTOPBIE OBLIH
ONpENIENICHbl KaK IPOMEKYTOUYHBbIE WM KOHEYHBIE ITOKA3aTEIW BIIAJICHUS
KOMIIETEHIIUSIMHU B COOTBETCTBYIOIIEM BHJIE PEYEBOM EATEIIBHOCTH.

K omnenke kak HHCTPYMEHTY OOYYE€HHMsS] M KOHTPOJIA BBIJIBUTAIOTCA
KOMILJIEKCHBIE TpeOOBaHUS, KOTOpbIe BKIIOYAIOT B ce0sl KAk YHCTO
JIMHTBUCTUYECKUE, TaK U IPArMaTUYECKUE U COLIMOKYJIBTYPHBIE ACIIEKTHI.

[lokazarensamMu OIEHMBAHUS KOMIETCHIMKA MO JUCUHMUILIMHE «JlemoBoun
WHOCTPAHHBIN S3BIK» SIBIAIOTCA HauOoJiee 3HAYUMBbIC 3HAHUSA, YMCHHS U
HABBIKH, KOTOpBIC (OPMHUPYET TUCIUIUIMHA. B KadecTBe IIKanbl OlICHUBAHUS
NpeyiaraloTc TPU  YPOBHS  OCBOCHHUSI  KOMIETEHUMH  (IIOPOTOBBIN,
NPOJBUHYTBIM, BBICOKMI), KaXAbld M3 KOTOPBIX ONUCAaH B NPOrpaMMe
KOHKPETHBIMU KPUTEPUAMU OLICHUBAHUSL.

dopma npoBeJeHHUs 3a4YeTa — 3AUTA KOUIEKTUBHOM IPOECKTHOM
padoTHI MO BLIOPAHHOM HAYYHO-HCCJIEA0BATEIbCKOM TeMe, BKIIYaKoel B
ce0sl BbINOJIHEHHE CICAYHOIINX 3aIaHUI:

1. CocraBnenue rinoccapusi B koaudectBe 100 TEpMUHOIOTHYECKUX eaUHUIL (5
OaJsIoB).

2. Hamucanue kpaTkoro o03opa mpodyuTaHHOU jutepaTypbl (50 cTpaHuil) mo
TeMmaTuke Kypca (20 6annos).

3. YcrHas npe3eHTanus pe3yJbTaToB UCCIIEIOBAHUS IO BHIOpAHHON TeMe U e€
oOcyxnenue (15 6amnos).

4. Jlekcuko-rpammaruyeckuid Tect (20 6anioB)

Tempbl JJIA UCCJIeJ0OBaAaHU{, BBIHOCUMOI'0O HA 3a4€eT
Values as the core of a nation’s culture: advantages and disadvantages
Global Governance
Cross-Cultural Management in the digital environment
Management styles and motivation theories
Conflicts in the working environment and methods of their handling
Operational criteria for building a target foreign market
Local knowledge of new international markets is a must in international
business
8. Project-based organization structure: managing projects, a successful
project
9. Communication technology as a general purpose technology
10.Creativity in solving non-standard business issues
11.Promoting ethical business
12.Culture as collective programming of mind: four elements of its
manifestation
13.Personality and decision-making

NogakowodpE
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14.Developing leaders in the digital environment

15.Steps of strategic management process

16.Anticipating and Mitigating Organizational Risks in the Digital Age

17.Preventable crisis: strong crisis responsibility

18.Defining and measuring the investment in human resources

19.How to be a leader in the digital age

20.The importance of informal leadership for the success of a business

21.Digital technologies in the financial market

22.Regulation in the sphere of financial technologies

23. The use of Big Data, Smart Data and machine learning, artificial
intelligence and robotics, biometrics, distributed ledger technology, open
interfaces in business

24.Factors affecting financing decisions

25.SubTech and RegTech in business

8. IlepeyeHb OCHOBHOW M [ONOJHHUTEJBLHOH Y4YeOHOH JIMTEpPaTyphl,
HEe00X0AMMOi VIS OCBOCHUS AU CHUIIUHBI

Brook-Hart, G. Business Benchmark, Advanced, University of Cambridge. - Cambridge:
Cambridge University Press, 2007, 2011, 2013. - 208 p.

Gagarina M. (T'arapuna M.). Professional ethics and business standards: Manual in English
for economic department students studying specialty “International Finance" Master
program=IIpodeccnonanpHas 3THKa Ou3Heca: YueOHoe mocoOre Ha aHTJI. S13. IS CTYJIEHTOB,
o0y4. 1o Hamp. "DkxoHoMHuKa", mpoduis "MexyHapoaHble (pUHAHCHI, TporpaMma MojAroT.
maructpa / M. Gagarina; Financial University. - M.: Financial University, 2016 - 92 p.;—
Nmeercst aieKTpoHHas Bepcusi: DIEKTPOHHbIE TeKcToBble AaHHble (1 daiim: 23,6 M6);. —
Joctyn u3 nokansHoU cet OunyHuBepcuTeTa (4TeHue, neyars). — Ob dunyHuBepcuTeTa.
- URL: http://elib.fa.ru/rbook/gagarina.pdf (mara oOpamenus: 03.03.2020). - Tekcr :
AJIEKTPOHHBIN.

. Kmumosa, .. Aurnuiickuii si3p1k. OcHOBBI akagemuueckoro nuckma. U.1 = English. Basics
of Academic Writing: Ydebnoe mocobue s maructpanto / WM. Kmumona, .T.
BacwbueBa, O.A. Kanyruna; ®uHyHHBEepCUTET, JlemapTaMeHT $3bIKOBOM MOJATOTOBKH. -
Mocksa: ®unynusepcutet, 2016 - 120 c.; 7.5 .. — Tekcr : HenmocpencTBeHHsIil. - To xe. -
Nmeercst anekTpoHHast Bepcusi. - CBOOOAHBIN aocTyn u3 cetu VIHTepHeT (UTeHue, revars,
konupoBanue). - Ob ®unynusepcutera. - URL: http://elib.fa.ru/fbook/Klimova_4237.pdf.
(mata obpamenus: 03.03.2020). — TekcT : 2MEKTPOHHBIN.

JOITOJIHUTEJIBHASA JIMTEPATYPA

MacKenzie I. English for Business Studies. A course for Business Studies and Economics
Students: Student's book / 1. MacKenzie. - Cambridge: Cambridge University Press, 2010,
2012, 2013. - 191 p. — TekcT : HEMOCPEACTBEHHBIN

. Allison, J. The Business 2.0. B2 Upper Intermediate: Student's Book / J. Allison, J. Townend,
P. Emmerson. — Oxford: Macmillan Publishers Limited, 2013 — 160 p. + 1 CD. — na aHrL
3. — DiekTpoHHas Bepcus: 16,26 M6. — Pexxum jgoctyma: JlocTyn W3 JOKaJIBHON CeTH
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duHyHHBEpPCHTETA (urenue). — Db duHyHHBEPCHUTETA. -
URL:http://elib.fa.ru/rbook/allison_2691.pdf (nata o6pamenus: 03.03.2020).

. Allison, J. The Business 2.0. C1 Advanced : Student's book / J. Allison, R. Appleby, E. de
Chazal .- Oxford : Macmillan, 2013 .— 160 p. — TekcT : HemOCPEICTBEHHBIH.

3BsarunneBa, E.II. AHmmiickuii s3bIK TPO(ECCHOHATBHOTO OOIICHHUS. J3KOHOMHKA U
¢unancer: Yueonoe nocodue / E.IT. 3sarunnesa, H.I1., CtapoBepoBa; ®uHYHUBEPCUTET. -
Mocksa: Knopye, 2017 - 196 c¢. - To xe. -DbC BOOK.ru. - URL:
https://www.book.ru/book/921947 (nata oopamenus: 03.03.2020). - Tekct : 2IeKTPOHHBIN.
Konapaxuna H.I'., IlerpoBa O.H., CrapoBepoBa H.II. Aurnuiickuii s3epik: dOUHAHCOBBIE
PBIHKY ¥ UHTEX: yueOHOE MOCOOHe IS CTYACHTOB, HampaBieHue « IKOHOMUKa», TPOPHIb
«®Dunancossie peiHkH U puaTeX» / H.I'. Konnpaxuna, O.H. ITerpora, H.I1. CtapoBepoBa. —
M.: ®unancoBsli yHuBepcuteT, 2021. — 184 c.

9. Ilepeyensb pecypcoB MHGOPMANHOHHO-TEJEKOMMYHMKANMOHHON CceTH
«HTEepHET», HEOOXOAMMBIX /I OCBOCHUS IUCHMILIMHBI

1. O6yuarornuii mopran Investopedia. URL: https://www.investopedia.com/

2. HoBoctroit moptran BBC News. -URL: https://www.bbc.com/

3. Disruptive digital technologies in the financial services industry
https://www?2.deloitte.com/us/en/pages/financial-services/articles/disruptive-digital-
technologies-in-the-financial-services-industry.html

4. Five Big Data Technologies
https://www.jigsawacademy.com/big-data-5-new-technologies-emerge-2017/

5. The 9 Core Elements of a Quality Management System
https://www.qualio.com/blog/the-9-core-elements-of-a-quality-management-system
6. CRM (customer relationship management)
https://searchcustomerexperience.techtarget.com/definition/CRM-customer-relationship-
management

7. Financial Infrastructure, Group Interests, and Capital Accumulation
https://www.imf.org/external/pubs/ft/wp/2003/wp0324.pdf

8. DnektponHsle pecypcsl BUK:

o OnexrponHas oubnuorexka GunancoBoro yHusepcurera (9b) http://elib.fa.ru/

o DnektporHo-6ubmoreunas cucrema BOOK.RU http://www.book.ru

. DNeKTPOHHO-6MOTHOTeUHAs cucTeMa «YHUBepcuTeTckas Oubmmoreka OHJIAMH»
http://biblioclub.ru/

. DONeKTpOHHAas KOJUIEKIUS KHUT U3JaTeslbCcTBa  Springer: Springer eBooks
http://link.springer.com/

. [Taker ©6a3 mannbix kKommanun EBSCO Publishing, kpynseiimmero arperaropa
HaYYHBIX PECYpCOB BEAYIIMX M3/1aTesbCcTB Mupa http://search.ebscohost.com

o Komnexkuus Hay4YHBIX KypHaJIOB Oxford University Press

https://academic.oup.com/journals/

10. Meroanyeckue yKazaHusi I OOy4alUUXCS MO OCBOCHHIO

JTUCIHUILITITUHBI

Pexomenpanuu Harenensl Ha oOecredeHue 3(P(GEKTUBHOCTH Y4eOHOro mporecca 1o
M3YYCHUIO TUCUHUIUIHHBI «/]e0BOi MHOCTpaHHBIN S3BIK» U €r0 BKJIaJa B OOIIEKYIbTYPHYIO,
00LIEes3bIKOBYIO U HAYUHYIO TIOJrOTOBKY MAaruCTpaHTa.
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https://www.investopedia.com/
https://www.bbc.com/
https://www2.deloitte.com/us/en/pages/financial-services/articles/disruptive-digital-technologies-in-the-financial-services-industry.html
https://www2.deloitte.com/us/en/pages/financial-services/articles/disruptive-digital-technologies-in-the-financial-services-industry.html
https://www.jigsawacademy.com/big-data-5-new-technologies-emerge-2017/
https://www.qualio.com/blog/the-9-core-elements-of-a-quality-management-system
https://searchcustomerexperience.techtarget.com/definition/CRM-customer-relationship-management
https://searchcustomerexperience.techtarget.com/definition/CRM-customer-relationship-management
https://academic.oup.com/journals/

Opranuszanusi CaMoCTOATEbHOI Pad0Thl MATUCTPAHTOB
10 BHEAYTUTOPHOMY YTE€HHIO

CamocrosTenpHOe BHEAYIUTOPHOE UYTEHUE MPEAIojaraeT YTeHue U o0CyXICHUE Ha
3aHSTHH TEKCTOB MO JUCIUILIINHE C [ETbI0 MOATOTOBKH K HAITMCAHUIO MAarMCTEPCKOM pabOTEHI.

BreaynuTtopHOoe dYTeHHE MpeanosiaraeT o0s3aTeIbHOE CaMOCTOSTEIBHOEC YTCHHUE
AyTeHTUYHOW JIMTEpaTypbl C IEIbI0 IMOWCKA 3aJaHHOW WH(GOpMAIlMU, €€ CMBICIOBOU
00paboTKH U (UKCAITUU B BUJIC aHHOTAITUH.

PaGora ¢ TexcTtom (crarbed) IS CAMOCTOSITENIBHOTO UTEHUS IPEAINOJIaract
00s13aTeIbHOE COCTABIICHUE TEPMUHOJIOTMYECKOTO TII0CCApHUS.

[Tpu BBITIOJIHEHWU TAHHOTO BHIa PA0OTHI MAarUCTPAHT:

- 3HAKOMHUTCS C COJICpYKAHWEM HCTOYHHMKA WH(GOPMAIMH, MCIIOIb3Ys Pa3HbIC BUIBI
YTCHHUS B 3aBUCHUMOCTH OT XapakTepa CTaThbM (TMOMCKOBOE, HM3ydarolee, MPOCMOTPOBOE
YTCHUE)

- BBIITUCBIBAET CJIOBA MO TEME HAyYHOTO UCCIICIOBAHUS

- COCTaBJISICT aHHOTAITUIO CTaTCH

- coCTaBIIsIeT 0030p MPOYUTAHHOTO B (hopme pedepara

CocraB/1eHHe TEPMHHOJIOTHYECKOI0 I10Ccapus

OCHOBHOM LENBIO COCTAaBJICHHs IJIOCCapUsl SBJIAETCS PACUIMPEHUE JIEKCHKO-
TEPMHUHOJIOTMYECKUX 3HAHUM 110 TEME MCCIIEIOBAHNUS.

JlaHHbIE JIEKCMKO-TEPMHUHOJOTMYECKHE 3HAHUS AKTUBHO IPUMEHSIOTCA B XOE
AQyIUTOPHBIX 3aHATUH W HCHOJIB3YIOTCA IIpU IOATOTOBKE MNPE3CHTAlUM, IJUCKYCCHUH,
MOHOJIOTMYECKHX BBICKa3bIBaHUI B paMKax M3y4aeMOro MaTepuaia JUCLUIIINHBL.

Obwue npasuna cocmasienus 210ccapusl:

- OTHOCUTB CJIOBA U BBIPAKEHUSI K TEME Hay4yHO-UCCIIE0BATEIbCKON pabOThl MarkuCTpaHTa;
- 3aHOCHUTb B INIOCCAPHI TEPMHUHBI, IIPEICTABIIAIOIINE HOBU3HY JUUI1 MaruCTPaHTa;
- OTHOCHUTB IIEPEBOJI TEPMUHA K KOHTEKCTY, B KOTOPOM OH BCTPEYaeTCs

IIpumep
Source: Author. Title. Chapter. Pages.
No Page collocation Russian equivalent
1 Xii (preface) Talent management YnupaieHue TalaHTaMu
2 7 To promote insiders [ToBBIIIATE COTPYAHUKOB
3 10 Talent mindset MpelieHne, OpUEHTHPOBAHHOE Ha
TaJIaHT
4 63 To bring new hires [TpuBneKaTh HOBBIX COTPYAHHKOB

CocraB/jieHHe AHHOTAIMHA HA MHOCTPAHHOM SI3bIKe

Hamnucanue aHHOTalMKM HAa WHOCTPAHHOM SI3BIKE SIBJSETCS] HEOOXOIUMBIM BUIOM
paboTHI C y4eOHBIM MATEPUATIOM JTUCIUTUIHHEI.

AHHOTaIMsI €CTh KpaTkoe O0O0O0OIIEHHOE W3II0KEHWE OCHOBHBIX TOJOKEHUN
neyaTHOW paboTHI.

AHHOTalus A0JKHA JaBaTh YETKOE MPEJCTABIEHUE O XapaKTepe OpUruHaia, ero
CTPOCHHMH, HA3HAYEHWHU, TEMAaTHKe W TpoOjemaTuke. B penkux ciydasx B aHHOTAIIHIO
BBOJHTCSI OIICHOYHBIN SJ€MEHT — BBICKa3bIBaHHE aBTOpa AHHOTAIMM 00 aKTyaJbHOCTH
npousBeneHus opuruHama. CocTaBiIeHHWE aHHOTAIlMM HAa WHOCTPAHHOM SI3bIKE — 3TO
TBOPUYECKUN TPOIECC aHAIUTUKO-CHHTETUYECKOW TepepaboTKU MEepBUYHOTO JOKYMEHTA,
TpeOyrommii  o0mero TOHWMaHUs, BOCIPOMW3BENCHUs, OOOOIIEHUs  COAepNKaHUs
MIEPBOMCTOYHHUKA, a TAKXKE €ro MPEICTaBICHUE B COOTBETCTBYIOIIEH hopme.

MarucTpaHT 0JDKEeH OBITh 3HAKOM CO CIICTYIOITUMHU BUIaMHU aHHOTAIIAN:
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- CipaBOYHBIC (WM KaK WX €IIe Ha3bIBAIOT, ONKCATEIbHBIE WM HHPOPMAIMOHHBIE),
Jaromue Hanbosee 0000IIEHHYIO XapaKTepUCTUKY MPEACTaBICHHOTO MaTepraa

- AQHAJIUTHYECKUE, OIMUCHIBAIONIME TOJBKO TE€ YacTH HAyYHOH paboThl, KOTOpHIC
MOCBAIICHBI ONPEACICHHON podieMe

- o0Iue, pacCUMTaHHBIC Ha IIUPOKUH KPYr TOJb30BAaTENCd M XapaKTEePHU3YIOIIHE
paboTy B 11€JI0M

- CICIUATU3UPOBAHHBIC, pACCYMTAHHBIE HA Y3KHH KpYr CICHUAIACTOB U
OCBEIIAIOIIUE ONPEACTICHHbBIC aCIEKTHI PaOOTHI

- peKOMEHIaTeIbHbIE, COICPIKAIIINE OIICHKY IEPBUYHOTO JOKYMEHTA U PEKOMEHIAIHH
TI0 €r0 MCIOJIb30BAHHMIO.

[TpeameTrom OCBOEHHS CTPYKTYPBI aHHOTAILIUU SIBJISIFOTCSL €€ OCHOBHBIC YACTH:

- BBEJICHHE, B KOTOPOW COOOIIAIOTCS OCHOBHBIC JAHHBIE MEPBOUCTOYHHKA, TO €CTh
oubnmorpaduyueckoe onrcaHue — MEePEeBO/] 3aryiaBusl CTaThbH, HAYyYHOU pabOoThI; 3ariaBue Ha
S3bIKE OpUTUHANA; (paMUIIMA U MHUIMAJIBI aBTOPA; Ha3BaHHUE U3aHus (KypHaia), ToJ1, HOMep
WJIN J1aTa BBITYCKa;

- OCHOBHAs 4YacTh (TEKCT AaHHOTAIMH), B KOTOPOW COOOIIAeTCs TpH Wi Oojee
OCHOBHBIX TOJIOKCHHUU PaOOTHI;

- 3aKJII4YCHHUC, B KOTOpOfI IMPUBOAATCA OTACIBbHBIC OCOOEHHOCTH U3I0KEHUI
NIEPBOMCTOYHHUKA (KPATKO WJIH IOJPOOHO, YIIeNIeTCsl 0000 BHUMAHUE).

Pabora Hax HanmMcaHWEeM aHHOTALIMK Ha HHOCTPAHHOM $I3BIKE ITO3BOJISIET (DOPMUPOBATH U
COBEPILIECHCTBOBATh BAKHBIC aKaJIEMUYCCKIE HABBIKHM: aHATM3UPOBATh U CHCTEMAaTU3UPOBATh
uHpOopManuio, peeprupoBaTh MPOUYUTAHHBIA MaTEPUAI, TUCATh PA3TUIHBIC BHJIBI aHHOTALIUI
(cripaBOYHBIC, aHATUTHYECKHE, PEKOMEHIATEIIbHBIC, CIICIIHATU3UPOBAHHEBIC).

IToaroroBka mpe3eHTaAUN

VYcTHas mpe3eHTauus Mo TeMe IUCLMILIMHBI MpecTaBiIseT coboil mybnuyHoe
BBICTYIUICHHE HAa WHOCTPAHHOM S3BIKE, OPUEHTUPOBAHHOE HA O3HAKOMIICHHME ayAUTOPUU
CIIyLIATENEH C ONPEACIIEHHON TEMOM.

OO0ue peKoOMEeHJIAIMK 110 BKJIIOYEHHIO B TEKCTOBYIO YacTb NMPE3EHTALMU BU3YaJIbHOM
uHdopmaruu
1. Cnaiiapl JOKHBI JONOIHATH KM 000011aTh COAEpKAHUE BHICTYIIJICHHS MITH €0 YacTei.
2. Kaxnprii cimaiiy JOJKEH UMETh 3aroJIOBOK, KOTOPBIA OTpaKaeT OCHOBHOE COJICpPIKaHHE
ciaiia, coctosmui u3 3-5 cinoB B popme ppasbl.
3. Undopmammst Ha cnaiinax [goDKHAa OBITh H3JIOXKEHAa KpaTko, YEeTKO M  XOPOIIO
CTPYKTYPUPOBaHA.
4. Crnucok, TpEeACTaBIEHHBIM Ha ciaije, JODKEH COCTOSTh M3  OJHOPOJHBIX
IPAMMAaTUYECKUX CTPYKTYp: €CJIM TJIABHOE CJIOBO IIEpBOr0 IOAIYHKTa CIHCKAa —
CYILIECTBUTEIBHOE, OCTAIBHBIC ITOAYHKTHI JTy4llle IOCTPOUTH TaK XKe€.
Texcmogule cratiovl
1. OnTtumanbHOE KOJMYECTBO CTPOK Ha ciaiie — 4-5, U He TOJDKHO MPEBBINIATh 7 CTPOK,
BKJIKOYasi 3ar0JIOBOK.
2. KonmgecTBo cJ10B B CTpOKE HE TOJKHO TPEBBIIIATE 7 CIIOB.
3. JlomyckaeTcs BbIHECEHHE Ha CIAiAbl MONHBIX MPEATOKEHUHN, €CIM ATO HUTAThl WK
omnpezeneHus, 6e3 KOTOpbIX HeNb3s 000NTHUCH JUISl TIOJHOTO PACKPHITHS HAYYHON TEMbI, HO
OHH HE JOJKHBI OBITh CIUIIKOM JJIMHHBIMH, TaK KaK UX YTEHUE OTHUMET Y ayJUTOPHH U 0e3
TOTO OIPaHUYEHHOE BPEMSI, U CIIUIIKOM CII0KHO CPOPMYIUPOBAHHBIMU
4. Cnauowi OaHHbIX
Ha cnaiigax Henb3si UCIONIB30BAaTh CIOXHBIE Mabauybl ¢ MHOKECTBOM KOJOHOK U CTPOK.
KonndyecTBO KOJOHOK M CTPOK B TaOnMIle HE JOJDKHO MpEBbIIATh 4, BeIMYUHA MPoOEsIoB
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MEXJy KOJOHKAMHU JIOJDKHA OBITh IPUMEPHO pPAaBHA BEJIMYMHE KOJOHOK, YTOOBI TEKCT
3pUTENPHO HE CiIuBajici. B mpoTuBHOM ciydae, cojepkaHue TaOJIHMIBl TepecTaeT
BOCIIPMHUMAThCS clymarteiasimMu npedeHTauuu. K HambOosiee 4acTo MCHOIB3yeMbIM THUIIAM
CXEM OTHOCSTCSI CTOJIOMKOBBIEC JHArpaMMbl, KPYrOBbIE JUArpaMMbl, TOYEYHBIC JTUATPAMMBbI
(ImarpaMMsl pacceuBaHMsl) U KpPUBBIE.

Jis mpuBIeYeHUST W yAEp)KAaHUS BHUMAHHS AayAUTOPUM HEOOXOAMMO HAYUUTHCS
1eJ1eco00pa3sHO NPUMEHSATh KOMOMHALMI0 OOOMX THIIOB CIAI0B, €ClIM MaTepual 3TO
HO3BOJISET.

1. TexcroBble cnaiiibl UCHONB3YIOTCSA ULl OTPaKEHUs KiacCUpUKalMi M cnuckos. Mx
y100HO MCIOJIb30BaTh, €CJIM Ha CJai/ibl HYKHO BBIHECTH COJEpP)KAHUE NPE3EHTALNHU, LENN
UCCJICI0BaHMs], UCIIOJIb30BAaHHBIE METO/Ibl, BO3MOXHBIE PE3yJIbTaThl, BEIBOJbI U T. .

2. Ilpu oTOOpa)keHWU NPOLEHTHBIX COOTHOLICHWHA JIyYIlle MCIOIb30BaTh KPYrOBBIC
JarpaMMBbl.

3. CronbukoBble jauarpaMmbl  (BEepTHKAIbHBIE WM  TOPU3OHTAIBHBIE)  XOPOIIO
WITIOCTPUPYIOT CPABHEHUS, U3MEHEHHS BO BPEMEHH WJIM YacTOTY.

4. BeprukajibHble CTOJOMKOBBIE JAMAarpaMMbl W JUarpamMmbl pacceBaHHUs (TOYEUHBIE
JarpaMMbl) HMJCAbHO HOJAXOAAT JAJs JE€MOHCTpPAlMM COOTHOIIEHUS W CONOCTaBJICHUS
JTAaHHBIX.

5. KpuBsle X0po1110o WITIOCTPUPYIOT U3MEHEHUS BO BPEMEHH.

PexoMenganuu u HHCTPYKIHUH MO BBINMMOJHECHUIO l'[pOCKTHOﬁ paﬁoTbI

JUJ1s BBINTOJTHEHUSI IPOEKTHOM pabOThl MAaruCTpaHTy HEOOXOAUMO:

- BBIOpaTh TEMY IIPOEKTHOM paboThI;

- IPEJOCTaBUTh aPT'yMEHTHPOBAHHOE 000CHOBaHHME CBOET0 BHIOODA;

- 000CHOBATh aKTYaJIbHOCTh TEMBI U €€ HayYHYIO0 HOBHU3HY;

- COCTaBUTh CHHUCOK JIMTEPATYphl 10 TeMe U 00OCHOBAaTh CBOW BBIOOP KOHKPETHBIX KHUT U
cTaTei u3 uMeroneincs nHpopMaIuy;

- IPOaHAIN3UPOBATh OTOOPAHHBIM MAacCHUB JIUTEPATyPHI 10 BEIOPAHHOM TeMe;

- COCTaBUTH IJIOCCApUil IO TEME Ha OCHOBE MPOYUTAHHBIX UCTOUHHKOB;

- mpopedepupoBaTh 0OTOOpPaHHBIE HICTOUHUKH, MTOJIOKEHHBIE B OCHOBY ITPOEKTA;

- IOATOTOBUTH IIPE3EHTALINIO 110 TEME;

- 0003HAUUTh TUCKYCCUOHHBIE BOIIPOCHI TEMBI U apTYMEHTHPOBAThH CBOIO MO3UIIMIO IO HUM;
- IOATOTOBUTH CTAaThIO C aHHOTAIIMEN KaK pe3ysbTaT padoThI 110 UCCIEAYEMOI TeMe.

PaboTa ¢ keiicamu
MerTon KeiicoB mpeAcTaBiseT co00i 3ydeHne, aHaau3 U MPUHATHE PEUICHUI 0 CUTYaIluH,
KOTOpasi BO3HUKJIA B PE3yJIbTaTe MIPOU3OMICIINX COOBITUMA, PEATHHBIX CUTYAIHI I MOXKET
BO3HUKHYTH TP OMPEACIECHHBIX 00CTOSATENCTBAX B KOHKPETHOM OpPraHM3allud B TOT WU
WHOW MOMEHT BPEMEHH.
OOyyaromuecs JOMHKHBI MPOaHAIM3UPOBATh CHUTYAIMIO, pa3o0paThCsi B CYTH MpoOiem,
MPEIOKUTH BOZMOXKHBIEC PEIICHUS U BEIOPATH JTydIliee U3 HUX.

Cxema opraHu3zanum 3aHATHS 110 MHOCTPAHHOMY SI3BIKY
Ha ocHoBe «Case Study»
Jran 1. Opranu3anuoHHAs cTaaus padoThbl HAX KEHCOM

‘ 3HAKOMCTBO C COJIEp)KaHUEM JICIIOBON CUTYyaIHH ‘
v
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‘ [TpenBapuTensHOEe 00CYXKICHHUE AETOBOM CUTyallUN ‘

™~
BricTynienust yuacTHUKOB CUTYallUU [Tonsenenue WUTOTOB
pernoaaBaTeaeM
v
‘ DopMUpPOBaHKHE MaJIBIX MOATPYII U3 3-5 YEJTOBEK |
v
‘ Br16op nuaepa B moarpynmnax ‘
v

‘ Br100op TMHUM TOBEIEHUS KX I0H TOArPyIIoi ‘

v
| KomMeHTapuu penioaateist o6 0bbeme npeacrosiieii paborst |

Jran 2. Pabouasi craausi paboThl HA/l KeilicoM
‘ JleTanbHO€ H3ydeHHe NeI0BOM CUTyallMy YYaCTHUKAMU JEJIOBOM CUTYallUH
v

AHanuM3 1e0BOM CUTYAIlUH B KAXJI0W MOATPYIINE
Pa3paboTka niaHa npe3eHTaliy aHains3a

Ve T
‘ Juckyccus B MaJIbIX IpyImax ‘ ‘ [IpunsATHe penieHuin
v
CpaBHenue pesynpTaroB  paborel ¢ | Koopaunanus JEATENbHOCTH
JPYTMMH IOATPYNIIaMU IIPEIOJIaBaTEIEM
v

‘ BBICTYHJ'ICHI/IH JIMACPOB MOATPYIIIL

Jrtan 3. 3aBepmaonas crajausi padoTbl HaJl KeiicoM

| IpuHsITHE OKOHYATEIBHOTO, HanGoIee SPEKTHBHOTO PEIICHHS |
v

‘ IlogBeneHue UTOroB pa6OTBI HaJ JeJI0BOH CHTyaHHeﬁ ‘

~.

‘ KoMMeHTapHuH y4aCcTHUKOB CUTYyalluu ‘ ‘ KomMmMmeHTapuu npenogasaresis

v

| Ouenka npenoiaBareeM paGoThl Kax0il MOArPYIIIEL |

PexoMenganuu mo MPOBECACHUIO ACJIOBBIX TP

JenoBass urpa mnpezacraBisgeT co0OM HMMHUTALUIO MPodeccHOHATbHO-OPUEHTHPOBAHHON
paboueil cuTyanuu, B KOTOPOHl BOCHPOHM3BOISATCS pealibHble YCIOBHs, OTpabaThIBAIOTCS
KOHKpETHbIE clenuduyecKkue Oomnepanuu, MOAETUPYETCsl COOTBETCTBYIOUIMM pabounii
nporecc.

ILi1an npoBeaeHus 1eJI0BOH UIPbI
IMoaroroBuTEILHBIH 3TAI

L HU3YUCHUC «CHCHApHusa» C ONPCACIICHHUEM IIPCroaaBaTeJICM LCIIH, CO}Iep)KaTeHLHOﬁ
CTOPOHBI UT'PBI, 3BHAKOMCTBO C IIpaBUJIAMHU, PETIIAMCHTOM;
L4 KOJIJICKTHUBHOC, 6o HETIOCPCACTBCHHO C YYaCTHEM IIPCIIOAaBaTCIIsA paCIPCACIICHUC

poJieil Y4aCTHUKOB, HHCTPYKTaX IO poJiiM, (POPMUPOBAHHE MaJIbIX TPYIII;
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o MOJIrOTOBKA MaTePHAILHOT'O 00ECTIEYeHHUSI UTPHI (€CIIM B 3TOM €CTh HEOOXOJJMMOCTb ).
Pabounii 3Tan (pa3sirpbiBaHnue poJiei)

o rpynmnoBas paboTa HaJl 3aJJaHHEM;

. MEXTPYIIIOBasi TUCKYCCHUS (€CIIM TOTO TpeOyeT CIeHapHii), onpeaeseHre TPYIIOBOi
HO3UILIMU 10 00CYXJaeMOMY BOIIPOCY;

o 3amuTa (Ipe3eHTalys) pe3yabTaToOB, BBIPAKAIOLIMX COBMECTHYIO MO3ULUIO Majoi

TPYIIIBI 110 TeME 00CYKICHHS.
3aKJII0UYNTEILHBIN dTal

. (dbopMynrpoBKa OOIIMX BBIBOJOB IO pe3yjbTaTaM IPYIIIOBOIO aHAlIM3a CUTYallHH,
[10/IBE/IEHUE UTOT'OB;
o OLIeHKa pabOTHI MAJIBIX TPYII MPETOAaBaTeNIeM (CaMOOIIEHKA YYACTHUKOB IUCKYCCUU

C UX COOCTBEHHBIMH KOMMeHTapI/IHMI/I).

PexoMenganuu aJis NOATOTOBKH K KOHTpOJIbHOﬁ paﬁoTe

I. Forms of the Infinitive

Action is simultaneous with the action | Action is prior to the action expressed by
expressed by the predicate the predicate
Active
Indefinite Continuous Perfect Perfect
Continuous
to translate be translating to have translated to have been
translating
Passive
to be translated _ to have been | _
translated

I1. Infinitive Structures

Dependent| on the subject Independent

Dependent

I am happy to have lectured at
the Finance University. -
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SI cuacTnmBa, 4YTO UMTaIa

ek B PHHAHCOBOM There is an agent (a subject)

YHHBEPCHTETE. in the infinitive construction
itself

There is no agent in the

infinitive construction itself

I. Complex Subject

I1. Complex Object

[11. For-to-Infinitive Construction
V. Absolute Infinitive Construction

Independent — there is an agent in the infinitive
construction itself
I. The competition is said to be hard. -
['0BOPAT, YTO KOHKYpEHIHs OYAET )KECTOKOH.
I1. I consider this question to be very important. - I
CHHUTAK0, 4YTO 3TOT BOIIPOC OYCHBb BAXKCH.

I1l. For the experiment to be successful the right
conditions were necessary. - UToObl 3KCIEPUMEHT
OBLI YCIICIITHBIM, HEOOXOAUMBI ObLIN
COOTBETCTBYIOIIIUE YCIIOBHA.

IV. We ask him to help us, the work to be done in a
month. - Msl mpocuM ero moMo4yb HaMm, HpUueM
paboTa A0JKHA OBITh clleJlaHa Yepe3 MECHIL.

11. Ilepeyenb MHPOPMALMOHHBIX TEXHOJOTHH, UCIOJIb3YeMbIX NMPH
OCYLIECTBJIECHHMH 00pa30BaTeJIbHOr0 Mpouecca no JMCUMILINHE, BKJIKYas
nepevyeHb He00X0AUMOro MPOrpPaMMHOI0 o0ecrieyeHnst n
UHG(POPMALMOHHBIX CIPABOYHBIX CHCTEM.

11. 1. KoMIJIeKT JTMIEH3MOHHOI'0 IPOTPAMMHOI0 00ecrneYeHms :

1. Windows, Microsoft Office.

2. Aatusupyc ESET Endpoint Security

11.2. Cospemennble mnpodeccuoHaibHbIe 0a3bl JaHHBIX H
HUHPOPMALNMOHHBbIE CIIPABOYHbIE CUCTEMbI

1. UndopmanimonHo-npaBoBas cuctema «["apant»

2. Uadpopmanmonno-npasoBas cuctema «Koncynprant [Lmrocy

3. DnekrponHas sHuMKIoneaus: http://ru.wikipedia.org/wiki/Wiki

4. Cucrema KoMIUIEKCHOro packpeitusa wuHpopmanuu «CKPUH» -
http://www.skrin.ru/

11.3. UHpopManOHHbIE CIIPABOYHbIE CHCTEMBbI:

1) DnexTpoHHbIi nepuoanueckuii cnpaBouHuk «Cucrema TAPAHTY

2) CmpaBouHo-nipaBoBas cucteMa Koncynerantllntoc

3) OdunuanbHbli  WUHTEPHET-TIOPTAJ  MPABOBOM  uHMOpMammu
http://pravo.gov.ru (1ocTyr cBOOOIHBIN).
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12. Onucanne MaTepUaJIbHO-TEXHHUYECKOH 0a3bl, HEOOXOAUMOM ISt
OCyIleCTBJIEHHSI 00Pa30BaTEILHOI0 MPOLeEcca Mo M CIUIIHHE

1. 1. VYueOGnas ayautopusi Jis TPOBEACHUs YUYCOHBIX 3aHSATHH,
MIPEAYCMOTPEHHBIX MPOrPAMMOI MarucTpaTyphbl, OCHAIICHHAs: 000pYI0BaHUEM
U TEXHUYECKUMU CPEJCTBAMHU O0YUCHUS.

2. Ilomemenue miIg CcaMOCTOATENbHOM paboThl. Ilomemienue uis
CaMOCTOSATEILHON pabOThl 00YJAFOIINXCS OCHAIICHO KOMITBIOTEPHOU TEXHUKOMN
C BO3MOXKHOCTBIO MOJKII0YEHUs K ceTu «THTepHeT» u o0ecreueHreM JOCTyma
B DJICKTPOHHYIO HWH()OpPMAIMOHHO-00pa30BaTebHYI0 cpey DUHAHCOBOTO
YHUBEPCUTETA.
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